
FTOP RULES TOO RESTRICTIVE

October 4, 2022
Dear Coop,

With the recent return to recurring shifts, I find the Future Time Off Program (FTOP)
policy that states you can only schedule two shifts at a time too rigid and not well
publicized. 

First, it does not appear anywhere in the Workslot Policy Agreement. Second, the two
places it does appear—on the “Shift Calendar” web page and Section III, paragraph 7
of the Membership Manual—it is buried in the text and not easy to notice. 

More importantly, the PSFC seems to encourage members to add credits to their shift
bank credit but then limits members’ ability to build up credit by limiting them to two
scheduled shifts at a time.

In the Membership Manual, for instance, it states, “You need to work at least one shift
per cycle but you are welcome to work extra shifts. Those additional shifts will add
credits to your bank. There is no limit to the number of credits you can have in your
bank.” And then adds a little later, “You may have up to two scheduled shifts at one
time, with no more than 2 shifts on the same date.”  These two statements seem to
be at odds with one another.

Moreover, when we accept the Workslot Policy Agreement, we agree that “Whenever
possible I will cancel farther in advance, so other members have the opportunity to
claim the shift(s).” Here, too, the FTOP policy makes it difficult to do so. For example,
I will be traveling in November but cannot cancel my November shift and choose an al-
ternate slot until I work my next shift in September. By that time, I fear the slots that
are most convenient for me will be taken.

The system needs to be more flexible. Let’s increase the number of shifts that can be
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scheduled at one time.

William Yotive

JOE HOLTZ SUSPENSION

October 4, 2022
Dear Editors,

I want to add my voice to those who have called for transparency from the Personnel
Committee regarding the Joe Holtz suspension. The committee said the Linewaiters’
Gazette’s article about the suspension was inaccurate but did not indicate why. They
claim privacy issues preclude them from being transparent. I understand wanting to
protect Joe’s privacy, but he has been open about the situation. Has the committee
asked Joe if he would waive his right to privacy in this case? If it’s the privacy of com-
mittee members they want to protect, that concerns me. Shouldn’t the membership
know how the personnel committee makes decisions? Don’t they act on behalf of the
membership?

A 30-day suspension without pay is a harsh penalty for what seems to have been an
inadvertent violation of rules that don’t appear to have been clearly disseminated.
Let’s have the Personnel Committee admit to a mistake here and restore Joe’s lost
wages.

In cooperation,
John Wilson
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