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As the temperature ticked below 20°, more than a hundred Coop members trudged
through deep snow to assemble at the Picnic House for the January 27 General Meet-
ing. The tone was fairly subdued as General Manager Joe Szladek gave a summary of
the year’s finances; the Equity and Access and Community Committee presented the
results of its demographics survey; next steps on hybrid meetings were announced;
and members discussed supporting other coops. At the end of the meeting, a propos-
al to institute an official code of conduct resulted in a rare motion to table.
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OPEN FORUM

The Open Forum took just a few minutes, as only three members shared remarks.
First, Chair Committee member David Moss read a note from member Noah Potter ad-
dressing the general coordinators, challenging them to “disclose the legal opinion
that validates the end of member governance of the Coop,” and asking them to state
whether there is any reason why the board cannot vote on its own resolution to align



the Coop with the Boycott Divestment and Sanctions Movement without waiting for
membership to vote.

Alyse Barr, in person, stood and spoke about the connections between Israeli compa-
nies and Immigrations and Customs Enforcement. She said that, as members of the
Coop, “we can stop contributing to the economy of a country that not only oppresses
and kills Palestinians, but also aids in our own oppression.” Greg Selig, noting that it
was Holocaust Remembrance Day, requested that the Coop make a statement about
standing with the Jewish community, and said that the previous remarks included
“lies and libels.”

REPORTS

Szladek shared a financial update that covered almost the entire recent year, noting
that the end of the fiscal year would come in early February. The Coop is ending the
fiscal year with around $7.5 million in cash equivalents and investments, and made
about $1.2 million in sales per week on average. Sales overall were up compared to
the prior year, and membership has grown by about 3 percent.

The leadup to the recent snowstorm presented the Coop with major sales days: Fri-
day, January 23, was one of the Coop’s busiest days ever, with lines down the block,
capping off a week that brought in some $1.4 million in sales.

Szladek said that some of the Coop’s costs have gone up, including healthcare costs
for staff and payroll costs. He noted that he hoped to see the Coop break even by the
end of the fiscal year, Sunday, February 1, when the annual inventory would occur.
When asked about the recent one percent markup increase Szladek cited the Coop’s
rising expenses, and added that while the Coop would like to lower prices in the fu-
ture, any change depends on whether expenses can be brought down, which has
been challenging as costs continue to rise.

General Coordinator Eleanor Astrinsky shared that board submissions are due on



March 1. Then, asking for a show of hands of how many present members planned to
help with year-end inventory, she explained that every item in the Coop would be
counted the following weekend. This “snapshot” of a day at the Coop, she added,
helps determine audits and taxes. She expressed thanks to all the staff who would be
working that weekend, including those who don’t normally work on Sundays.

She asked the room to cheer and clap for the shovelers who helped clear the side-
walks during the “snowzilla” storm. The Coop used about 350 pounds of rock salt,
which she noted is about the weight of a male ostrich. While some big stores had emp-
ty shelves, she added, the Coop was “super organized” and had items in stock. “The
Coop was amazing. We got everything done,” she said, thanking the staff and mem-
bers for keeping things running.

COMMITTEES

Leslie Schultz, presenting on behalf of the Personnel Committee, gave an overview of
the committee’s role in the Coop, and noted that they were looking to fill an opening
in the near future. The committee’s goals include supporting the General Manager,
serving as a sounding board, and offering counsel on employment and personnel relat-
ed matters. Much of the past year was focused on hiring and onboarding Szladek, she
added. Barr asked if there were any plans to solicit feedback on Coop leadership’s per-
formance from members, and Schultz said she would keep that question in mind.

Joe Holtz, presenting as a member of the Coop’s Revolving Loan Committee, sum-
marized the work of the committee, which solicits and evaluates applications from
other coops for loans. Since the 1970s, he said, the Coop has advised newer coops,
and in 2012, a Coop General Meeting voted to create a revolving loan fund commit-
tee. The resulting Fund for New Food Coops was funded by three donations of
$20,000 each from the Coop, and by donations from members totaling about $5,000.
So far, the fund has received three loan applications, all from the Greene Hill Food
Coop. The first one, for $10,000, has been completely paid back; the remaining princi-
ple of a second loan, in the amount of $12,000, was combined last year with a loan of



$60,000. The outstanding balance is about $64,000; total assets of the fund are
$74,100, with about $9,300 in a money market fund available to lend.

“We’ve had some really sleepy years,” Holtz said, noting that the committee’s work is
done on a volunteer basis by three members retired from workslot obligations, who
were elected to their positions and have a fiduciary responsibility. The committee, he
added, is now working on a concept proposal to the new mayoral administration “en-
couraging the administration to consider member-run food coops to achieve its goal
of providing low-cost foods in high-need neighborhoods.”

Next, Jordan Dunn of the Equity, Access, and Community Committee presented a “de-
mographic snapshot” of the Coop’s membership, based on a survey it ran from April
to June of last year. The purpose of the survey was to identify underrepresented
groups at the Coop and see if there were particular communities that saw attrition:
4,711 people, representing about 27% of the membership, completed the survey. The
breakdown of survey respondents aligns with the overall membership in terms of zip
code and work status (retired and exempt), Dunn said, suggesting that the survey
captured a representative sample of members.

Some of the findings:
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* 56% of members work shifts on a freelance basis, 24% are on fixed shifts, 14% are
retired and 1% of members serve on committees.

* 63% of respondents identified as female and 31% as male, with 5% indicating they
are nonbinary, gender nonconforming, gender fluid or intersex and 2% indicating
that they are transgender.

» Responding to a question about sexual orientation, 71% said they are straight and



30% responded that they are LGBQ+.

* 97% of the respondents speak English at home, and 3% indicated that they don't
speak English at home.

» 80% did not report having a disability and 20% indicated that they do have a disabil-
ity, which included those related to mobility or sensory impairments, mental health-
related limitations or chronic illness.

» 76% of the respondents identified as white only; 9% identified as multiracial or mul-
ti-ethnic; 8% identified as Asian or Pacific Islander; 3% identified as Black, African or
African American only; 1% as Arab, SWANA, Arab or North African only; and 2% as
Latino/a, Latine, Latinx, or Hispanic or Indigenous, Native American, or Alaska Na-
tive. (Dunn noted that “Unfortunately, there was an error in the survey format, so
we had to collapse that 2%” into one response.) About 9% of total respondents left
this question blank.

* 51% of members reported that they practice no religion or are atheist or agnostic,
21% are Jewish only (an additional 3% selected both Jewish and “no religion, athe-
ist, or agnostic”), 11% are Christian of any denomination and the remainder wrote
in a specific identity, and/or selected multiple identities, while 9.5% preferred not to
respond.

* 31% of members live alone, with 42% living in two-person households. About one
quarter said they have children under 18 in their household.

* At least half of members walk to the Coop.

» 58% of members have a graduate or post graduate degree.

» 48% of Coop households make over $150,000 a year. About 70% make more than
$101,000 a year, with just 10% making under $55,000. 10% reported making over
$350,000.
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The committee’s next steps, Dunn said, may include further research, and recom-
mending ways that the Coop could take to increase equity and diversity.

Next, a representative of the International Trade Education Squad shared data on tar-
iffs and noted that the squad was collaborating on a documentary about the World

Trade Organization demonstrations in Seattle in 1999.

The hybrid commission of the Chair Committee presented next. At the September



2025 General Meeting, a member explained the board voted to go forward with the
hybrid agenda, or the hybrid mandate. That mandate then passed on to the Chair
Committee, which did interviews and chose nine members to kick off a hybrid GM
working group. The group—which includes regular members, chair members, and
staff—has been meeting a few times a week to prepare for hybrid meetings.

One goal, committee member Lisa Pacenza said, is to make the meetings more acces-
sible, noting that the snow that evening could have made it difficult for some mem-
bers to access the in-person meeting. Another priority is that the meetings be “seam-
less,” with members able to participate whether they are at home or at the Picnic
House, and still feel part of the community. And it's important, Pacenza added, that
the meetings are secure and safe, especially for voting.

Moving forward, hybrid meetings will include a Zoom component, with members re-
quired to sign up ahead of time, in order to ensure only members are attending and
voting. “We're not splashing out for a special hybrid setup,” Pacenza said. Members
on Zoom would see the stage on video, and hear the audio through microphones,
much like members in the room. A moderator would ensure that visuals (such as
slides) are visible for Zoom participants. Future votes would involve a Zoom poll for
people attending remotely, and the usual paper votes for those in the room. “We
haven't figured out a perfect voting system, but the current system isn’t perfect ei-
ther,” Pacenza added. The meetings would continue to follow Robert’s Rules of Order.
(And, starting in February, people will be required to write their member number on
their in-person vote, to ensure that no in-person member is also voting online.)

General Coordinator Matt Hoagland said that flyers and links would be posted soon to
solicit feedback on accessibility. “We do want to hear directly from people who have a
personal need, so please keep that in mind,” he said, adding that the first meeting
with a Zoom component would be in February. The committee was planning two trial
runs. “We’ll try to get some more experiences and turn up the heat so we know what
to expect when we go live.”


https://docs.google.com/forms/d/e/1FAIpQLSfvbe2OmwAPM8psV0PdAqSDuFD-DVkcTbd3Lfn64ZpbjnKAzw/viewform

AGENDA

Members of the currently informal—as they put it, “hopefully soon to be formal”—Prin-
ciple Six Committee spoke next. The group proposes to deepen the 11-year relation-
ship between the Park Slope Food Coop and the Cooperative Economic Alliance of
New York City (CEANY). Principle Six, which refers to cooperation among coops, is one
of the seven principles guiding coops around the world. Already, seventeen Coop
members receive workslot credit for contributing to CEANY including by helping the al-
liance with media campaigns.

The official committee, which would be voted on at a future meeting, would include
12 members who would offer services on projects to CEANY. An open call will be post-
ed soon, and the committee plans to present a committee report at least once or
twice a year and publish updates in the Linewaiters’ Gazette at least once a year.
Members asked a few questions, mostly about logistics, and Holtz replied: “I'm glad
that you all have brought this proposal.”

What followed was a bit of confusion: After Moss said the next item would be “adopt-
ing community agreements and a code of conduct” and that there would be a vote, a
member of the Agenda Committee said that this was supposed to be a discussion
item. After a bit of back and forth, Moss announced that the meeting would move for-
ward with voting on the item.

Jason Weiner, a longtime Coop member and staffer, presented on the idea of adopt-
ing a formalized code of conduct. Noting that “the GM has been operating for decades
without any robust guidance and protection for the individual,” he proposed that the
Coop institute a set of agreements based on suggestions from various stakeholders.
Weiner put together a draft borrowing from the ideas of trauma-informed care and
the Democratic Socialists of America’s code of conduct. He argued that such a code
was “long overdue,” and that it could protect members legally and facilitate “an envi-
ronment for humane interaction.”



After Weiner finished his slides, Moss asked, “What are we voting on?” to which Wein-
er responded, “We are voting yes or no, whether we should adopt a Coop set of com-
munity agreements, and a code.” If the yes vote prevails, Weiner said, the decision
would move to the Dispute Resolution Committee and to the Coop’s legal advisors.
The text Weiner had shown in his slides, he added, was the draft.

A number of questions followed, including about why this was going for a vote at the
meeting and whether members would have a say about the contents of a text that
could affect discipline. Members thanked Weiner for his hard work, but some noted
that the proposal was substantially different from his July presentation, “A Call for Co-
operative Renewal,” which addressed a number of suggestions for Coop governance.
(While Weiner had mentioned a potential code of conduct in that presentation, it was-
n't the presentation’s main focus.)

Following some respectful discussion and dissent, a member suggested tabling this
vote. After looking up the rules on the Coop’s’ website, Moss—noting that in his 20
years on the Chair Committee, this was the first table he recalled dealing with—read
out that tabling a motion means laying aside the main motion, and that it may in-
clude the provision that the item be taken up later or at a future meeting. By a show
of hands, an overwhelming majority of members present voted to table the proposal.

Rebecca Schoenberg Jones, Coop Secretary, went onstage to ask if there were any
corrections to the minutes of the December 2, 2025, General Meeting, and no one
raised any.

The five members of the board of directors who were present voted unanimously to
accept the advice of the members with regard to the meeting minutes, and the meet-

ing was adjourned.

Lora Kelley is a writer and journalist in Brooklyn.
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THE COOP’S LOST AND FOUND: REUNITING MEMBERS WITH THEIR
PRIZED POSSESSIONS

March 3, 2026
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By Kim Velsey

Found: a claim ticket for Dixon’s Bicycle Shop, passport photos of a child, medical re-
cords, a steel tongue drum, a fishing license, one silver circular dangling earring with
mother of pearl. Lost: a USPS receipt, a cherry wood cane, a retainer in a purple case,
a brown bag with a lease in it, a Room & Board bag with an electric mousetrap in it,
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countless library books. “I doubt many grocery stores are keeping this [kind of] list,”
said Park Slope Food Coop Membership Coordinator Elly Dittmar, when she showed
this reporter the Coop’s spreadsheet of lost and found items recently. “I do think we
take more care than most places.”
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Membership Coordinator Elly Dittmar holding found items

People lose things—or at least, think they may have lost things—anywhere they



spend a lot of time. And members spend a lot of time at the Coop—especially when
they come in to work a shift, often involving physical labor, and over the course of a
few hours shed sweatshirts, earbuds, hats and water bottles. Sometimes, they even
leave their pants behind: There are currently several pairs of jeans in the gray lost-
and-found bins by the front door (also, a lot of books and orphaned gloves). The bins
are intended for non-valuable items.

“WE JOKED THAT IF YOU'RE GOING TO LOSE SOMETHING OF SIGNIFICANCE, THE
BEST PLACE TO LOSE IT IS THE COOP. FIRST OF ALL, PEOPLE WILL FIND IT, AND SE-
COND, THEY'LL KNOW WHAT TO DO. “

MEMBER ERICA HERMAN

Everything else that’s lost or found at the Coop gets logged into the spreadsheet that
Dittmar started two years ago, after she took over running the Coop’s lost and found
system. Before she digitized the list, it was kept in a notebook, where items reunited
with their owners were crossed out. This made searching a bit of a slog, especially as
the membership increased and with it, the number of unclaimed personal belongings
floating around the store. Last year, about 300 items made it onto the list. And that’s
not counting the many gloves, hats, umbrellas, water bottles and tote bags in the
gray bins, which after two weeks are put out on the street for free. Glasses and keys
are some of the most frequently lost items. Wallets and hearing aids disappear a lot,
too. The Coop gets a lot of calls about lost wallets, said Dittmar, but wallets are the
easiest items to reunite with their owners. If you lose your wallet at the Coop, the
Coop will almost certainly call you.



UMBRELLAS
Lest & Foure Osly. N Denatices.

BEVERAGE CONTAINERS

Lesst & Found Onty. M Danatoed.
T ekl o 10 . D o Lo sy ows
5 o b o Thuank yos

MISCELLANEOUS
Lowt & Found Only. No Dosatiens.
s i Py T4 . D s e aind st hown
sot ok e e Ttk v

V3 SR
o9 pags

Las| & Feund Only. Ko Denations.
R b o 11 . D ot Lkt iyt 0 ot
Thanit

CLOTHING
Lonsh & Fousd Ondy. o Danations.
.—uuumlu::ﬂllﬂl

HATS. GLOVES, SCARVES

& Lost & Found Gnly. Na Denationt.
e b o T . D e Lk g Bt s
sk rlsny ks o Thask pre.

T L

PHOTO BY ROD MORRISON




Lost and Found bins, located in front of the lockers, containing non-valuable items

Among the items logged into the spreadsheet last year were Erica Herman’'s wedding
and engagement rings. Herman put them on a necklace for safekeeping when she
went to lift weights at the gym—stopping at the Coop on the way home—only to no-
tice hours later that the necklace was gone. She and her husband, who'd died unex-
pectedly a few years earlier, had always said to each other that you wear your life on
your ring, meaning that you shouldn’t be too precious about it. But she hadn’t wanted
to destroy her rings carelessly by lifting heavy metal bars etched with patterns for
grip. Herman realized that despite her best efforts to keep the rings safe, she must
not have closed the necklace clasp completely. And while she’d had the necklace at
the gym and maybe at the Coop, she also knew it could have easily fallen off some-
where on the walk there or home. After she retraced all her steps with her daughter,
turning up nothing, she left her name and number at the Coop. It felt like a long shot,
but a short time later she got a call that the necklace, engagement and wedding
bands had been found. “We joked that if you're going to lose something of signifi-
cance, the best place to lose it is the Coop,” said Herman. “First of all, people will find
it, and second, they’ll know what to do. They won’t take it or put a found ring poster
up on a pole in the neighborhood.”
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The Coop really does go to a lot of trouble to try to return lost items, Dittmar said.
She told me that they once reunited a large amount of cash with its owner (over
$200, stuffed in an envelope) after they were able to watch a checkout area video
and see it drop from her pocket. The first AirPod they found inspired her to engage in
detective work: using bluetooth, she was able to figure out that the owner had
worked at the Coop that day and return it to him. Now, however, there are too many
AirPods floating around to track all the owners down (the current count is 14 and
you'll have to sort through them yourself if you think yours may be among them). Un-
claimed cash is eventually donated to CHiPs. Anything sellable, like jewelry, goes to
Housing Works, as long as it’s not a singleton earring or something else they won't
take.
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The Coop also errs on the side of holding onto found objects, which sometimes means
keeping things that are most likely abandoned rather than lost. Dittmar recalled an
electric scooter they stashed away for months until one day they tried it out, only to
discover it was broken. A large framed Maya Angelou quote has been sitting un-
claimed in the Membership Office for quite some time. (Dittmar suspects it may have
been a street find whose new owner had second thoughts about lugging it home after
a big shop, a practice Coop staff heartily discourage.) Another item the staff thought
may have been brass knuckles turned out to be a gua sha skincare tool. One of the
oldest items kicking around is an undeveloped roll of film.
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Found jeans and a drum

While the initial wave of relief at finding a lost object can be overwhelming if brief,
members who’'ve been reunited with their belongings say there’'s something else, too,
something that lingers: a sense of gratitude that someone took the time to turn it in
and someone else took the time to check a spreadsheet and make a call. A few weeks
ago Beth London dropped her wallet at the checkout counter and couldn’t find it any-
where, despite looking for it immediately with the help of four other members who
stopped what they were doing to join in the search. She figured it had fallen in a bas-
ket or a box or some other weird place where it was obscured and went home deject-
ed. There was about $45 in cash in the wallet, which she didn’t think she would get
back. But she did hope someone would return the wallet itself and her cards. After
nothing turned up the first few times she called to check, London thought that per-
haps it had been accidentally thrown away. “I had given up. And then | got a call. Ev-
ery penny was in there,” she said. “l was like ‘oh my gosh, this Coop is amazing.’ |
want to thank the unknown person who found it. It made me want to go out and do
good things.”
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Kim Velsey has been a Coop member since 2020. When she’s not writing for the
Gazette, she’s a staff writer at New York magazine.

PROFILE OF A COOP ALLY: CHIPS EXECUTIVE DIRECTOR, PETER ENDRISS

March 3, 2026
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By Oluwakemi Aladesuyi

With its dual mission to ameliorate food insecurity and homelessness in New York Ci-
ty, CHIiPS (which stands for Community Help in Park Slope) has been serving our
neighbors for decades and, during that time, witnessed how the needs of the most vul-
nerable among them have changed since its founding in 1971. If you're a member of
the Park Slope Food Coop your initial portal to CHiPS might be as one of the options
on the shift calendar. Each week Coop members fill about 100 work shifts at CHiPS—-
making sandwiches, cooking, washing dishes and packaging meals as well as register-
ing guests, managing lines and working with the mobile food pantry. Many more
purchase extra food for CHiPS during one of the Coop’s three-a-year food drives. “Our
more than 50-year relationship has been integral to the Coop,” General Coordinator
Elinoar Astrinksy notes. The Coop drops off dozens of less than perfect produce to
CHIPS each week, enabling CHiPS to provide meal service to over 300 people every



day. According to Astrinsky, the Coop’s relationship with CHiPS “not only reduces our
waste, it also enables us to help our neighbors indirectly.”

Peter Endriss, CHiPS’s executive director, is at the helm of an organization that has
seen the number of people served by its food service and pantry programs increase
by 400 percent since the beginning of the pandemic, all while operating the Frances
Residence, a private temporary shelter for new mothers. Leading an organization like
CHIPS “means a thousand different things at any given time,” says Endriss. A W-2 at-
will employee, he works with CHiPS’ board of directors to help the organization stay
on track financially and with its division directors to make sure programming stays on
mission and is well measured, relevant and improved with the input of the people
CHIPS serves. Endriss’s work is expansive, encompassing administration of more effi-
cient food service areas to fixing toilets in the residential units and managing a staff
of 25 to 30, and last year, over 6,000 volunteers.

“[CHIPS] NOT ONLY REDUCES OUR WASTE, IT ALSO ENABLES US TO HELP OUR
NEIGHBORS INDIRECTLY."”

GENERAL COORDINATOR ELINOAR ASTRINKSY

“I could be sitting here and a pipe could burst,” Endriss says. “Or we could be present-
ed with a really unique opportunity. [Someone says] | have two cases of avocados.
Can we figure out how to pick them up?” According to Endriss, the nonprofit tries to
say yes to everything: “Every association, anything that someone wants to do to help
out at CHiPS, we're like, yes, let’s figure out a way to weave that into our mission.”

True to the organization’s deep roots, the “C” in CHiPS stands for community, having
once stood for “Christian,” in deference to the Catholic groups (notably St. Francis
Aid) that initially founded the organization. Brother Tom, one of the longest running
volunteers at CHiPS, recalls how two Franciscan brothers, a sister of St. Joseph, a



Diocesan priest and a handful of parishioners wanted to do something for the neigh-
borhood. In its earliest iteration it was a Sunday dinner for the elderly. After dinner,
volunteers, mostly in their 20s and early 30s, would make rounds to visit the home-
bound. “The beginning of CHIiPS was ad hoc,” Brother Tom says. Sister Mary Maloney,
of the Franciscan Sisters of the Poor, taught at Bishop Loughlin High School in Fort
Greene during the day and would make sure the doors of CHiPS were open in the
evening to serve soup. Men would sleep on cots in the soup kitchen at nighttime. “Ev-
ery now and then, one woman would come with a child and that was a little scary to
me,” says Brother Tom. But a few years later the Franciscan Sisters of the Poor took
the upper level of the building, a former convent for sisters who worked as religious
ministers on Rikers, and turned it into a homeless shelter for single mothers and their
babies.

Sister Mary Maloney was CHiPS’ first director. “She told me this many times, there
was $500 in the bank which was enough to pay two months rent, but there was no
money for food,” says Brother Tom. It all came from the people of the neighborhood.
“The first time they had $1,000 in the bank it was a gift from the synagogue on
Garfield Place. The Rabbi gave half from his money and half from the synagogue it-
self.”

In many ways CHIPS’ deep roots in the Park Slope community continue to be a saving
grace in an era when so much government funding has been drying up. Since the be-
ginning of his tenure in 2023, Endriss has seen CHiPS’ annual operating budget nearly
double, to about $2.9 million. In 2026, 40% of that budget is expected to come from
individuals contributing small donations each month. The remainder is supported by
larger qgifts from local businesses, a few corporations and the occasional fundraising
drive by public schools or community groups. “We had a local bar do a burlesque
show to collect money for CHIiPS. We ended up getting a few thousand dollars in dona-
tions,” Endriss says. “There are so many community members that want to help in
their own way.”

It was that kind of community outreach that initially brought Endriss into the orbit of



CHIPS. In 2014, Endriss was running Runner & Stone, the bakery and restaurant on
3rd Avenue, when he helped organize “CHiPS Night Out” the organization’s first
fundraising event, in which local bars and restaurants committed to donating 15% of
their net sales on a given day. That led to Endriss’s fundraising for a gala. He served
on the organization’s board from 2016-2021 and assumed the role of executive direc-
tor in June of 2023.

In some ways being executive director is a bow on a career that has been about com-
munity and a passion for food that began in childhood. “Since | was five years old |
was telling everyone that would listen that | was going to have a restaurant at some
point,” says Endriss. “I remember making a diorama in elementary school of the res-
taurant that | wanted to open,” he added, also noting fond memories of his aunt tak-
ing the whole family to a Chinese buffet on Long Island where he tried everything. “I
was obsessed with it. | was also obsessed with planetariums. So my idea was to open
a Chinese smorgasbord in a planetarium and | made a little diorama with little tables
and a big dome top that was going to be where the stars were projected.”

Endriss worked in restaurants throughout secondary school and college. Although he
studied natural resource management and engineering at Cornell, and eventually got
a masters degree in civil engineering at Stevens University, he found his way back to
the kitchen when he started working at a salad station at a New York Times 3-star res-
taurant in Manhattan during a leave of absence from a job inspecting bridges.

“EVERY ASSOCIATION, ANYTHING THAT SOMEONE WANTS TO DO TO HELP OUT AT
CHIPS, WE'RE LIKE, YES, LET'S FIGURE OUT A WAY TO WEAVE THAT INTO OUR MIS-
SION.”

PETER ENDRISS, CHIPS EXECUTIVE DIRECTOR

As the fourth executive director of CHiPS, Endriss is building on the foundation that



other directors had built. Over 50 years later, Endriss says he still hears stories of Sis-
ter Mary Maloney from volunteers. “I came in and got to take all these amazing things
that had been built already,” he says, explaining how Denise Scaravella, the second
executive director, built so much community goodwill and partnerships and how his di-
rect predecessor, Shivonne McKay, modernized the nonprofit—adding staff and de-
partments, measuring the impact of the nonprofit’'s work and being more decisive
about programming.
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Denise Scaravella was the previous Executive Director of CHiPs.



“I' had this staff that | always describe as a loaded spring. Everyone was so full of
ideas and good intent and so mission driven,” says Endriss. “Meetings were like ‘here
are five amazing ideas, we just need to pick two of them to start and figure out how
todoit.””

Every day, 300 to 400 people come to CHIiPS for its food services. “We are providing
end of the line service,” said Endriss. “We're not necessarily teaching them how to
cook. We're not helping them make more money so they don’t need to come here for
food.” But CHiPS is trying to figure out how to connect these individuals with re-
sources further upstream. Last year, it hired a director of case management to make
sure there are warm handoffs to organizations that help with English language class-
es, job training, mental health services or addiction resources, for example. “The idea
with any nonprofit is that you put yourself out of business,” Endriss adds.

That said, CHIPS just completed its five-year strategic plan. “We are on the cusp of ex-
panding, or | often correct myself and say right-sizing our operations,” says Endriss.
CHIPS has been operating out of the same 100-year-old brownstone for the past 50
years.

Looking towards the future, Endriss sees CHiPS continuing to maintain its strong pres-
ence in Park Slope while expanding into a larger building and potentially operating
the pantry program from a warehouse.

As CHIiPS has grown, so has the scope of the Frances Residence. Beyond providing
shelter to nine mothers and their children, the program helps mothers find a path to
self-sufficiency. However, shifting federal, state and city policies along with New
York’s increasingly high cost of living and lack of affordable housing has made that
even harder. Because the Frances Residence is a private shelter, the families who live
there might have to go back into the city system for a minimum of three months in or-
der to be eligible to apply for a government housing voucher. According to Endriss, a
pilot program to address this was vetoed by the last mayoral administration.



“You do often feel like you're in a little life raft being tossed around on an ocean of
things that are outside of your control,” says Endriss. “That can be frustrating be-
cause the issues we face are immediate. Someone needs a place to live now. They
need food for their families now. Not two months from now or worse yet a year from

n

now.

With Endriss at the helm, CHiPS is doing all it can to meet those urgent needs as soon
as possible, for as many of our neighbors as possible.

Oluwakemi Aladesuyi is a journalist and yoga instructor, and makes pottery, which
you can find on instagram (@lamilamiceramics)

MEMBER WORKSLOT NEEDS

March 3, 2026


https://www.instagram.com/lamilamiceramics/
https://linewaitersgazette.com/2026/03/03/member-workslot-needs/
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March 3, 2026

SEEKING APPLICANTS FOR THE FINANCIAL ADVISORY COMMITTEE

The Food Coop is forming a committee of PSFC members with financial expertise to
work in collaboration with the Coop’s financial team. The Committee will provide pro-
fessional advice on all aspects of the Coop’s finances, strengthen financial knowledge
and enhance financial management and administration.

As approved at the General Meeting on December 2, 2025, the Financial Advisory
Committee will review the financial performance of, and economic conditions facing,
the Coop and provide advice to the financial manager(s) on potential issues or con-
cerns through its regular reports. The Committee will adopt clear financial bench-
marks to help the broader understanding of the financial health of the Coop.

This committee is advisory only, intended to provide guidance on financial issues.



Committee members should have a well-developed understanding of financial report-
ing, accounting and audits. They should represent the diversity of the Coop member-
ship. Highly desirable skills include knowledge of the grocery industry’s economics,
advanced spreadsheet skills, economic forecasting, and knowledge of the fixed-in-
come investment markets. Members should have a problem-solving orientation and
be prepared to bring a professional and cooperative attitude toward solving disagree-
ments.

For more information and how to apply, visit bit.ly/psfc_advisory.

PAGING SYSTEM SUPPORT
The Coop is looking to build a team of members to support our paging system for
short-term projects on an as-needed basis.

Applicants should have robust technical experience working in the sound/music fields.

Responsibilities could include: audit of our multi-zone audio systems, triaging and re-
pairing equipment, researching new equipment and upgrades, running wiring for
speakers and amplifiers.

If interested, please send an email with your qualifications along with your name and

member number to membership-office@psfc.coop with “Paging support team” as the
subject line.

ENVIRONMENTAL COMMITTEE SEEKS NEW MEMBERS EXPERIENCED IN EN-


https://bit.ly/psfc_advisory
mailto:membership-office@psfc.coop

VIRONMENTAL ISSUES

The mission of the committee is to provide education, research and advisement to en-
sure the Food Coop is aligned with its environmental policy to support “the best prod-
ucts and practices with regard to the health, safety and preservation of humans, ani-
mals and the overall biosphere.” You can learn more about the Environmental Com-
mittee’s history and activities here.

We are looking for members with relevant education and/or professional experience
in environmental topics. Your work with the committee constitutes your Coop work
shift requirement. To apply, fill out our web form.

CONCERT COMMITTEE

Ticket Sales/Check-In Person

The PSFC Concert Committee is seeking a member to help manage the door at
ShapeShifter Lab for the monthly concert series. This person will be required to at-
tend one full training session (which will count as a shift) and will be responsible for
greeting audience members, managing ticket sales, and other help as needed during
the concert and cleanup after the event.

Content Producer/Video Editor/Graphic Designer

The ideal candidate will have experience creating short-form social media content.
Their day-to-day responsibilities will include turning still images and/or video clips,
ranging from professionally shot material to smartphone footage, into engaging reels

and posts for Instagram and Facebook to promote the PSFC’s monthly concert series.

They will also collaborate with the team to develop a new logo for the PSFC Concert


https://www.google.com/url?q=https%3A%2F%2Fwww.foodcoop.com%2Fenvironmental%2F&sa=D&sntz=1&usg=AOvVaw10vZTCxnXglmR_ndB87jIT
https://www.foodcoop.com/environmental/
https://sites.google.com/site/psfcec/home
https://docs.google.com/forms/d/1_5D3632K_ujx9rMHj8SFIsFtFEDllOLSizS5t9Q-RwE/edit

Series and create a social media branding kit that the team can use to produce consis-
tent, on-brand content going forward.

Outreach/MC

The PSFC Concert Committee is seeking an outgoing, engaging person to serve as the
public-facing voice of the PSFC Monthly Concert Series. This role includes acting as
the MC for each monthly concert held at ShapeShifter Lab from fall through spring.

In addition, the team member will help with public outreach to other Coop members
to encourage more performer applications. The goal is to build a dynamic, continually
evolving roster of performers that reflects the diverse demographics of the Park Slope
Food Coop community.

Apply here.

ACTORS AND DIRECTOR NEEDED! (NOT FOR WORKSLOT CREDIT)

Wordsprouts (the PSFC’s reading series) is hosting a staged reading of a play at the
Old Stone House on Wednesday, June 24. We're looking for Coop members to perform
the roles of two young women, one Black and one white, and we’'d also love to recruit
a director.

The play, written by PSFC member Beth Harpaz, is called “Lafayette Travels through
Time.” In it, the sculpture of the Marquis de Lafayette at the 9th Street entrance to
Prospect Park comes to life on July 4, 2026. Lafayette is accompanied by James Armis-
tead, a Black soldier who is also depicted in the sculpture.

Two young women passing by tell the men that the democracy they fought for is in
peril. Together, they try to figure out a way to save the republic.


https://docs.google.com/forms/d/e/1FAIpQLScLe220y4s7fl4Aiy4WIroNC9P6b-BhDXcuNaXJMa4ZLJA9vQ/viewform

Anybody interested in playing Shira, a 20something Jewish New Yorker, and
Claudette, a twenty-something New Yorker of Haitian heritage? Anybody interested in
directing? The production will be script in hand, with two rehearsals. No Coop work
credit but participants will get a $50 cash honorarium (provided by the writer/produc-
er not the Coop).

Questions or to apply, contact bethharpaz@gmail.com.

MARCH 3, 2026

March 3, 2026


mailto:bethharpaz@gmail.com
https://linewaitersgazette.com/2026/03/03/march-3-2026-letters/

LETTERS
TO THE

EDITOR

LETTERS POLICY PAUSE

In order to conduct a review of the letters policy and to ensure it is being applied con-
sistently and fairly, the Linewaiters’ Gazette is temporarily pausing publication of let-
ters to the editor. This pause will allow the Coordinating Editors time to assess current
practices and determine whether any clarifications or updates are needed.



The pause is expected to last no more than one or two issues. Letters already submitt-
ed, as well as those received during this period, will be held and considered for publi-
cation once the Gazette resumes printing letters.

Thank you for your patience and cooperation.

Co-Coordinating Editors Lily Rothman, Eric Baldwin and Whitney Curry Wimbish

General Manager Joe Szladek

General Coordinator Ann Herpel

PLASTIC REDUCTION COMMITTEE REPORT

March 3, 2026


https://linewaitersgazette.com/2026/03/03/plastic-reduction-committee-report/

MEMBER SURVEY: REDUCING PLASTIC USE AT THE COOP

March 3, 2026

How concerned are you about plastic use at the Coop? How much does the amount of
plastic packaging influence your buying choices? Would you find a list of the best
member-tested, plastic-free products at the Coop helpful? These questions and more
are waiting for you.

The PSFC Plastic Reduction Committee invites all members to participate in its work
by way of a five-minute (or less!) survey.

Take the survey HERE.


https://forms.gle/3bTuk8tJGxCjQQoE6

Members voted overwhelmingly to establish our committee in July of last year, indicat-
ing a shared concern about the amount of plastic used at the Coop. Since then, we
have been busy observing plastic use in our Coop’s aisles, brainstorming solutions to-
gether and researching plastic reduction efforts in coops from Albany to Ottawa to
Seattle. Now we are looking to you, our fellow worker-owners, to help us prioritize and
plan our next steps!

The survey is anonymous and confidential, and we invite all members to contribute.
(You can also ask your kids what they think.) Our only request is this: Express your-
self! To maximize participation, the survey will remain live until the end of May 2026.
We will report on results as soon as they are compiled and analyzed.

If you have any question(s) about the survey, please address them to the Plastic Re-
duction Committee at reduce.plastic.psfc@gmail.com. And, as always, feel free to

share other thoughts or ideas through that email as well.

The Plastic Reduction Committee thanks you in advance for your participation!


mailto:reduce.plastic.psfc@gmail.com

