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By Cynthia Blayer

“With every true friendship, we build more firmly the foundations on which the peace
of the whole world rests.”

—Mahatma Gandhi

In March, I participated in the Commission on the State of Women (CSW70) at the
United Nations. This global gathering is focused on advancing gender equality and
the rights and empowerment of women. Related topics, such as education, cultural
bias, domestic violence, environmental sustainability and war, were discussed. It was
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exhilarating to see thousands of people from all over the world coming together to
share information and work towards a common goal. The annual March event is the
largest one for the group, but throughout the year there are many other meetings,
conversations, plans and initiatives among international organizations continuing to
work together.

I was attending as a member of Servas International, a non-governmental organiza-
tion (NGO) dedicated to building peace through cross-cultural understanding and
friendship, via a network of hosts and travelers who welcome others for day visits and
home stays. Servas was founded after World War II by Bob Luitweiler, with the aim of
creating a more peaceful society and preventing wars. Bob had been inspired by Ma-
hatma Gandhi, who said, “With every true friendship, we build more firmly the founda-
tions on which the peace of the whole world rests.” At CSW70, people spoke about
peace not being just the absence of war, but a society where racial, cultural and gen-
der bias have been alleviated and people can live together harmoniously.

During the conference, I hosted a Servas visitor from Bolivia. It was an opportunity to
learn about life in another part of the world. My visitor showed me photos and videos
of her family and neighborhood in Cochabamba and how her son and daughter partici-
pated in local cultural events, dancing the traditional Bolivian dances they had
learned in childhood. We compared notes on our lives, cultures and traditions, and I
was invited to visit Bolivia in the future.

The Food Coop, like Servas, includes people from many cultures and countries. The
Coop can and should be a place that is free of racial, cultural and gender bias, build-
ing an underpinning for a peaceable society. How can we better promote cross cultur-
al understanding and friendship? How can we remember that “cooperation” is key to
being a cooperative? Without cooperation and teamwork, how are we any different
than countries at war?

Coop members had more opportunities to get to know each other before the pandem-
ic. The meeting room served as a focal point for in-person films, cooking classes,



game nights, guest speakers discussing environmental issues and much more. While
it is good to have virtual options, in-person events are an important part of building a
peaceable community.

Many food cooperatives have a member engagement committee. These committees
evaluate member engagement within their coops and help to foster more involve-
ment. They determine what might be blocking engagement and find ways to build
community. Just as peace is not just the absence of war but a consciously created
peaceful society, a food coop can benefit by actively fostering cooperation and com-
munity, rather than assuming it is already there.

Cynthia Blayer, a longtime Coop member, has served on the Environmental Commit-
tee and as a board member of the Mid-Atlantic Food Cooperative Alliance (MAFCA).
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May 5, 2026

By Tim Hospodar

Hybrid meeting formats have enabled a larger fraction of the membership to join Gen-
eral Meetings on Tuesdays. The resulting attendance, however, cannot always speak
freely due to time constraints. And members who are conflicted on Tuesday nights
are not meaningfully accommodated simply through virtual connectivity. Hybrid
solves for some accessibility issues, but it does not tackle the concern of members
who have Tuesday conflicts or the compression of discussion that comes with growing
participation.

At the February GM, during the agenda discussion about boycotts, someone noted
that all members of the Board of Directors had their hands raised at the same time.
I’ll try not to take it personally, having deferred my allotted minutes during the Board
Candidates presentation in favor of the boycott discussion, but the fact remains: The



majority of the Board, if not all but one member, did not have a chance to speak. This
moment demonstrated the difficulty our meetings face under real time limitations, es-
pecially when agenda items generate deep and sincere engagement.

To be clear, this is not a critique of how meetings are chaired. The logistics of the GM
have changed and the participant count has changed as well. When historians refer-
ence our Coop’s earliest days, we recall that town hall–style meetings were proportio-
nately smaller—much smaller—than the in-person attendance we can expect at
Prospect Park’s Picnic House. I’d also like to positively shout out prior GM discussions
(July and October 2025), where members presented ideas around digital tools support-
ing asynchronous conversation. I am a huge fan of digital knowledge sharing and of
those proposals. Still, I believe that approach only provides so much support for mem-
bership voice, whereas longer meetings enable greater face time.

What would a singular GM look like if it stretched beyond just one Tuesday night? I
am not asking for different topics on different nights. I am suggesting that the Agenda
Committee size and weigh agenda items in a way that ensures robust discussion is
never truncated. This could mean that a meeting is continued across multiple
weeknights. To avoid burdening the Agenda Committee, the necessary size of a meet-
ing could also be informed by registration count. When an agenda item triggers a mas-
sive number of registrations (including both on-site and virtual preferences) it follows
that a massive discussion should be expected and prepared for.

This is also why rotating or adding weeknights other than Tuesday matters. Again, hy-
brid addresses some accessibility concerns, but it does not resolve conflicts for mem-
bers who simply cannot attend on Tuesday evenings. A cooperative meeting reveals
consensus only after a diversity of voices are shared, and those voices can only be
heard when time allows.

If this resonates with you, I invite members to continue discussion around digital com-
munication tools (knowledge bases, discussion platforms, electronic voting and
more), and to begin consideration of a redesigned General Meeting format that en-



ables greater participation—even experimentally.

Tim Hospodar is a member of the Coop’s Board of Directors—as such he needs to
hear as many voices of the membership as possible.

MEMBER-SUBMITTED ARTICLE: RESTORING SIMPLE MAJORITY FOR BOY-
COTTS
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May 5, 2026

By John Caramichael and Abdi-Hakin Dirie

We are now approaching a long-delayed vote on our proposal to restore simple majori-
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ty voting (50%+1) for boycotts.

Currently, boycotts require a 75% supermajority to pass, making them the only Coop
decision with special rules. All other decisions, including financial investments, are de-
cided by simple majority. This includes past votes to spend millions to buy our build-
ing and contentious decisions on stocking meat and beer and opening a second loca-
tion. (Note: Bylaws amendments require a 2/3 supermajority, but virtually all deci-
sions on Coop operations, including boycotts, do not amend the bylaws).

From 1973 to 2016, boycotts were also decided by simple majority, including those
targeting apartheid South Africa and Chile under Pinochet. The idea of a supermajori-
ty requirement only emerged in 2009, just two months after Israel bombed Gaza,
killing 1,417 Palestinians, including 313 children. Calls to boycott Israel prompted
some members to push for a higher threshold, effectively moving the goalposts.

Further discussion in 2010, 2013 and 2015 brought more attention to the supermajori-
ty proposal. Members at the time commented that the policy was “an attempt to rig
future votes” and likened it to Republican voter fraud laws meant to influence elec-
tions.

The 75% rule was eventually adopted in 2016 through a procedurally flawed vote.
(Ironically, it only passed with 60% support and can be repealed by simple majority).
The proposal was brought to the floor by a member who is a well-documented sup-
porter of Israel in the Gazette, most recently calling for our Coop to adopt the IHRA
definition of antisemitism, which falsely conflates criticism of Israel with antisemitism.

Like gerrymandering, the 75% threshold erodes democracy by giving disproportio-
nate power to members opposing boycotts. While not explicitly naming Israel, the poli-
cy reflects a broader “Palestine Exception,” where advocacy for Palestinians faces in-
stitutional barriers.

In our Coop, the Palestine Exception threatens other solidarity work by making all boy-
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cotts much harder to pass. In 2017, 59% of members voted to boycott Tom Cat Bak-
ery in Queens, in solidarity with workers seeking severance and basic protections
from ICE. Despite majority support, the boycott failed under the 75% rule. The work-
ers ultimately lost their fight, and our Coop shares responsibility.

In our time of rising fascism, war, genocide and exploitation, boycotts remain an es-
sential tool of nonviolent resistance. Restoring simple majority voting will renew our
tradition of solidarity by removing a recently established barrier.

To address two common criticisms: First, some argue boycotts are “divisive” and re-
quire special rules. But our Coop has made many big decisions using simple majority.
Disagreement is part of democracy. Manipulating the rules to advantage one side
does not reduce disagreement; it merely undermines faith in the process. As seen
with last year’s vote on hybrid General Meetings (in that case, needlessly requiring a
bylaws amendment), applying special rules to block a popular policy created greater
frustration.

Second, some claim supermajority reflects Coop “tradition,” referring to our past vot-
ing record on boycotts. It is true that past boycott votes often had high percentage
levels of support, but the actual requirement was a simple majority until 2016.

Consider an analogy: the Coop’s city council district votes overwhelmingly blue each
cycle. Should we require Democrats to win 75% to be elected because of that “tradi-
tion”? Such a rule would clearly be unfair. High percentage votes are welcome, but re-
quiring a supermajority is different, because it grants unequal power to opponents of
boycotts and distorts the democratic process.

More broadly, these criticisms omit how and why the rule was introduced: in reaction
to a proposed boycott of Israel. The seemingly neutral rhetoric belies the reality of a
Palestine Exception.

Restoring simple majority voting is a step toward a more democratic and accessible
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Coop, in the spirit of reforms like hybrid meetings. Thank you for your consideration,
and we hope to earn your “yes” vote at an upcoming General Meeting.

MEMBER-SUBMITTED ARTICLE: ANALYSIS OF RISKS FOR YOUR COOP—THE
ISRAEL BOYCOTT

June 16, 2026

April 14, 2026

By Joe Holtz

The boycott vote could happen shortly. Please sign-up to attend the GM online.

International Cooperative Principle #1:
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“Voluntary and Open Membership: Cooperatives are voluntary organizations, open to
all persons able to use their services and willing to accept the responsibilities of mem-
bership, without gender, social, racial, political or religious discrimination.”

Analysis: Our Coop was able to hold together during boycotts of South Africa, Chile
etc. because all had about 100% support. But the boycott of Israel has thousands of
members/owners on each side. The middle ground is: each member/owner makes
their own shopping decisions. Banning Israeli products will be perceived as discrimina-
tion per International Coop Principle #1. Many members will give up their Coop mem-
bership because a policy for the entire organization that they object to will speak for
them if they remain member/owners. Many future would-be members will never join.
Many members enjoy our Coop’s diversity—interacting with members from a wide va-
riety of races, ethnicities, religions and sexual orientations. Political tolerance and di-
versity is difficult. Embracing all types of diversity is what coops worldwide have
found to be what is needed for Cooperative success. Our Coop is an amazing place
but we shouldn’t be overconfident about our ability to maintain the number of mem-
bers we need to stay financially viable.

Excerpt from our Mission Statement:

“We are committed to diversity and equality. We oppose discrimination in any form.
We strive to make the Coop welcoming and accessible to all and to respect the
opinions, needs and concerns of every member.” 

Analysis: This excerpt from our Mission Statement is our Coop’s version of Internation-
al Principle #1.

Respecting the wisdom of the International Principles of Cooperation and our Mission
Statement will hopefully give members pause, regardless of their views on Israel/-
Palestine, before supporting a Coop boycott that is sure to divide us. If you must vote
for a boycott, please respect the super-majority and vote to keep that. It is the Coop-
erative thing to do. The 75% supermajority aligns more with our historical support for



boycotts.

The damage that will come our way from outside if we boycott Israel is significant.
The Heritage Foundation’s “Project Esther” is a roadmap for the Trump administra-
tion’s plan to attack groups/organizations that are anti-Israel and/or pro-Palestine. (fol-
low this link then click on “Read Full Report”). We will be perceived as a group that
should be attacked. The Project Esther report call-to-action includes attacking groups
via “Critical vulnerabilities exploited”.

Analysis: We’re in the world’s media capital. The administration in Washington has
great attention to retribution (Columbia, Harvard etc.) and follows the Heritage Foun-
dation’s Project 2025 in many instances. We should expect to be attacked by the ad-
ministration’s bureaucracy if we boycott Israel. Our Coop isn’t just regulated by NY
State or NYC. National agencies regulate us. We should be terrified of possible conse-
quences and worried about our ability to exist. We should not take our little Coop’s ex-
istence for granted. We will be a target.

Joe Holtz is the former General Manager, and Co-founder, of the Park Slope Food
Coop.
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November 18, 2025

By Joe Holtz

Through our practice of the International Cooperative principles, we have been giving
advice to the group that has been trying to start the Gomo Coop in Sao Paolo, Brazil.

Over the last several years, we have Zoomed with them and answered many ques-
tions about what we do here and why we do what we do.

We have been impressed by their intent to practice participatory cooperation. Their
commitment is strong. Successfully launching a new cooperative is financially
difficult. Our dollars will go very far in Brazil, where the cost of living is much lower
than here. Please seriously consider backing up the advice we have given by donating
money to them through their online fundraising campaign.

https://www.paypal.com/ncp/payment/T8WG3YSP2LRCA


Joe Holtz is one of the cofounders of the Coop and retired this year after 50 years of
employment by the Coop. During that time he has emphasized our Coop’s commit-
ment to the International Principles of Cooperation.





Courtesy of Joe Holtz.

MEMBER SUBMISSION: BDS HAS NO PLACE IN THE PARK SLOPE FOOD
COOP

June 16, 2026

April 1, 2025

By Barbara Mazor

Imagine a political movement that is hostile to your community or identity group.
Now imagine that its supporters have engaged in violence against your communi-
ty—assaults on individuals, gunfire, arson and the defacement of properties associat-
ed with your people. Imagine that these supporters justify their cause using false,
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misleading and incomplete information.

Now picture them refusing to engage with you in discussion. If you challenge their
claims or point out the harm they cause, you’re accused of acting in bad faith and vil-
ified.

Finally, imagine that—even though this movement’s goals have no direct relevance to
the Park Slope Food Coop—its supporters are pushing the Coop to promote and en-
dorse it.

If you can imagine all that, then you understand the current reality faced by many of
the Coop’s Israeli and Jewish members. This is precisely the situation with the Mem-
bers 4 Palestine (M4P) campaign to push the Coop into endorsing the BDS Movement.

What BDS Stands For

BDS is an integral part of the anti-Israel movement. If the Coop were to endorse BDS,
we would be aligning ourselves with those who:

·        Rip down posters of hostages.

·        Deface public property and Jewish businesses and institutions with graffiti.

·        Assault and harass Jews in the name of “Free Palestine.”

·        Chant, “We don’t want two states, we want ’48,” openly rejecting coexistence.

·        Call the October 7 massacre “heroic.” This attack included 1,200 murders, muti-
lations, torture, rapes, burnings and kidnappings.

·        Hold, abuse and starve kidnap victims.



Meanwhile, this movement ignores the atrocities of Hamas—including theft of aid,
seizure of civilian infrastructure, intimidation and summary executions—against the
very people of Gaza it claims to support.

BDS Is Not About Peace

BDS is not pro-peace. BDS is not pro-coexistence. Instead of endorsing BDS, we
should be amplifying the voices of those who truly seek peace, such as:

·        Bassem Eid

·        Mohammed Dajani Daoudi and The Wasatia Movement

·        Walid Salem

·        The Palestinian Peace Coalition (Geneva Initiative)

·        Roots/Shorashim/Judur

·        The Parents Circle – Families Forum

M4P’s Refusal to Engage

Perhaps M4P is unaware of all this. On multiple occasions, we have invited M4P to en-
gage in dialogue. They have ignored our entreaties. The only response has been a
Gazette letter stating, “Let’s discuss it at the General Meeting.”

A one-minute sound bite at a General Meeting is not sufficient. Nor is there any guar-
antee that truly informed voices will be given the opportunity to speak.

A Violation of Coop Values



BDS and the broader anti-Israel movement are fundamentally at odds with the values
of the Park Slope Food Coop and the Cooperative Principles of the International Coop-
erative Alliance.

Its very consideration by the Agenda Committee (AC) for scheduling represents a fail-
ure of the AC to act responsibly.

MEMBER SUBMISSION: A NEW YEAR FOR THE TREES
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March 11, 2025

By Sarede Rachel Switzer
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The Jewish holiday of Tu B’Shvat, aka the New Year for the Trees, fell on February 12
and 13 this year (in Judaism, the day begins in the evening and ends at nightfall). This
relatively minor holiday is actually fairly profound, as I hope to convey in this article.

The main custom of the day is to eat a variety of fruits, especially those for which the
Land of Israel is praised, namely: grapes, olives, dates, figs and pomegranates. I am
happy that the Coop carries all of these items, which made my observance of this holi-
day extra convenient and special.

The first mention of Tu B’Shvat is in the Mishnah, the ancient codification of Jewish
law. In the times of the Holy Temple, Tu B’Shvat served as an annual demarcation to
calculate the agricultural cycle of taking tithes from the produce of trees which were
brought as first fruit offerings to the Temple in Jerusalem.

TU B’SHVAT PROVIDES AN OPPORTUNITY TO FOCUS ON ENVIRONMENTALISM, AND
FEEL A SENSE OF GRATITUDE FOR TREES AND TO CULTIVATE AN AWARENESS OF
HOW DEPENDENT WE ARE UPON THEM.

Jewish mystics have historically felt a special affinity towards this holiday, and secular
Zionists later adopted it as a way of establishing a connection to the Land of Israel de-
void of anything too overtly religious. Jewish Coop members such as myself have fond
recollections of participating in campaigns to plant trees for the Land of Israel when
we were younger. 

The mental, emotional and even spiritual benefits of gardening have been well docu-
mented and likely experienced by many within our Coop community. Jewish mystical
teachings explain that this is due to gardening’s close resemblance to creation ex ni-
hilo (the uniquely G-dly ability to create something from nothing).

While our perceived experience is that a tree sprouts naturally and causally from a



seed planted in the ground, according to the mystics, this is not so. The Kabbalah
teaches that Earth contains a spiritual power of growth, activated not when the seed
is planted, but rather when it disintegrates into the ground. So, in actuality, the tree
sprouts from “nothingness,” via the power of growth within the earth.

Another mystical teaching is that “Man is a Small World”: Every person is a micro-
cosm of the Earth, possessing elements of the four orders of creation (Inanimate, Veg-
etative, Animal and Human). Interestingly, it was the vegetative order that Talmudic
scholars emphasized, as per the quote from the Jewish bible, the Tanakh: “For man is
a tree in the field” (Deuteronomy 20:19). For, throughout our lives, we also grow—de-
veloping and refining our character traits—through ridding ourselves of ego (not un-
like the seed disintegrating into the ground).

On a macrocosmic level, Tu B’Shvat provides an opportunity to focus on environmen-
talism and feel a sense of gratitude for trees and to cultivate an awareness of how de-
pendent we are upon them.

I hope these ideas provide some food for thought (no pun intended!) as you enjoy all
of the delicious fruits, vegetables, herbs, teas and spices we are privy to at our Coop.

Happy Tu B’Shvat!


