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REQUEST FOR HYBRID MEETINGS

Dear Coop members:


https://linewaitersgazette.com/2025/06/04/june-3-2025-letters/

| am a long-standing Coop member and urge the Coop to put in place hybrid general
meetings.

A large percentage of Coop members are simply unable to attend in person meetings
due to family and work obligations, and long distances to travel. | currently care for
my elderly parents in Maryland and am in Brooklyn infrequently and randomly, but |
still shop at the Coop and fulfill all my work obligations. Many members are in similar
situations. Not to mention elderly or disabled members who may have health or physi-
cal issues which prevent them from attending in person meetings easily. Hybrid zoom
meetings have become standard throughout both the public and the private sectors
in this country. The Coop has embraced the digital age in many ways, far too many to
list here. Hybrid GM’s make common sense in 2025 and would allow more members
to participate in the Coop’s democratic process.

| have read the Jan. 7 Coordinator’s Corner article Our Coop at Risk in the Gazette, en-
couraging members to oppose the hybrid meeting proposal. | find this baffling. Only
offering in-person meetings essentially disenfranchises all but a handful of our many
thousands of members. It flies in the face of all common sense. With regard to the
BDS boycott, lowering the boycott threshold to 50% is unacceptable. No boycott of
any kind should be enacted without at least a two thirds consensus of Coop members,
and in-person meetings should be allowed to proceed in a hybrid fashion. This would
be a good compromise and uphold the democratic values of the Coop. But discourag-
ing @ more democratic, easily accessible GM process is not a good look, and gives the
appearance that the general coordinators and the board are against member partici-
pation on controversial topics.

Sincerely,
Becky Burrows


https://linewaitersgazette.com/2025/01/07/coordinators-corner-our-coop-at-risk/
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ISRAEL OBSESSION

Dear Coop members:

I’'m a long time Coop member and | joined to be part of a cooperative workplace de-
voted to healthy food. The idea that the Coop should be a place to fight the problems
of the Middle East is simply not an appropriate or fair use of member time and re-
sources. | think that the discussion of Palestine and Israel should be banned from the
agenda of the Coop and people who cannot leave this alone should have their mem-
bership revoked.

Sincerely,
David Sher

ARE COOP STAFF OUT OF TOUCH?

Dear Linewaiters’ Gazette:

| have been watching the evolution of the issue of hybrid meetings. | feel like the staff
is trying to do what they think is right for the Coop, but they are out of touch with the
democratic process and the actual will of the members. Blocking votes and overriding
the board’s attempt to reinstate the membership’s voice is a sign that you're doing it
wrong.

Sincerely,
Bill Beckler



UPHOLDING DEMOCRACY AND ACCESSIBILITY IN OUR COOP

To the Editor,

As a longtime member-owner, | am deeply concerned by the ongoing delay in issuing
a referendum on hybrid General Meetings, despite a clear directive from the Board.
The Board, elected by and accountable to the membership, has called for this referen-
dum to give members a voice on an important issue of accessibility and participation.

The continued postponement—now stretching to 18 months—prevents us from exer-
cising our democratic rights as members and undermines the cooperative values of
openness, equity and democratic member control that are foundational to the Coop.
Seeking further legal opinions at this stage appears to be an unnecessary barrier, es-
pecially given the Coordinators’ previously stated opposition to hybrid meetings. As
member-owners, we expect our paid staff to respect the decisions of the Board and
the will of the membership.

| urge the General Coordinators to follow the Board’s directive and issue the referen-
dum by the end of May. Anything less is a disservice to our Coop’s principles and to
the rights of its members to participate fully in our governance.

Sincerely,
William Clark

A NOTE OF GRATITUDE

Dear Editors,

Many thanks to the Board members who listened to the requests of the membership
expressed at the April General Meeting and voted to move the long-delayed hybrid



meetings proposal to a referendum.

For me the General Meeting was a hopeful exercise of democracy. The chair commit-
tee extended the open forum time enabling more voices to be heard; a Board mem-
ber, a member of the agenda setting committee, and many members shared their per-
spectives. The lively response to a member’s motion to provide a path forward en-
gaged the whole room in thinking about how Coop decisions are made and who
makes them.

| came away with a new understanding that every General Meeting is a portion of a
Board meeting “that is devoted to receiving the advice of the members” (Coop’s By-
laws, Article VI, 2). Soon we will all have the chance to vote on a proposal to allow
more members to give our advice to the Board through hybrid meetings.

In cooperation,
Kathy McCullagh

REMOVE ROGUE DIRECTORS

Dear Members:

The April 29 General Meeting was an exercise in mob rule and a rejection of the rule
of law, a fundamental principle of democracy.

The Coop is a corporation governed by the laws of New York state. It operates under
its bylaws and governing documents, including the Guide to the General and Annual
Meetings, which states:

When the Coop incorporated, the members decided that the Board of Directors (BOD)
would be required to meet openly and vote only on issues that were taken up and vot-


https://www.foodcoop.com/by-laws/
https://www.foodcoop.com/by-laws/

ed on by the membership.

The Guide affirms the role of the Agenda Committee:

IV. Agenda of the General Meeting

A. The Agenda Committee impartially sets the agenda of the General Meeting.

C. The Agenda Committee will assemble the items, prioritize them, and submit them
for publication in the Linewaiters’ Gazette 5 to 12 days prior to the General Meeting.

The bylaws further state:

ARTICLE VI - MEETINGS

The membership shall be given notice of each such (Board of Directors) meeting prior
to such meeting. The directors shall inform those members who shall be present of
the nature of the business to come before the directors and receive the advice of the
members on such matters. The portion of the Board of Directors meeting that is devot-
ed to receiving the advice of the members shall be known as the General Meeting.

On April 29, Directors Tess Lavoie-Brown and Keyian Favai conducted a board meet-
ing that violated these governing rules. Without proper process and member input,
they authorized a referendum to change the bylaws. Director Tim Hospodar voted in

support of this breach.

These Directors failed to uphold their fiduciary responsibility and violated members’
rights.

They must resign—or be removed.

Voice your opposition. Please sign the recall petition.

Barbara Mazor
coop4unity.org


https://forms.gle/4WXTgd2hY21R7DX1A
https://www.coop4unity.org/

FINDING “VALUE” IN THE COOP’S COLLECTION AND AGGREGATION OF PERSONAL
DATA AND OPINION

To the editors:

Why take the Coop’s demographic survey?

| oppose efforts like this and think them unlawful.

The PSFC survey email reads: “organizations like our Coop regularly find value in col-
lecting such information in order to assess needs.”

What needs?

Where is the need for “value,” if that value works to divide us?

It's needless surveys like this and the hunt to gather, aggregate and mine “value”
from intrusive data collection among individuals in voluntary community like ours, of
race, sex and the like that speak of identity, that trouble me. All this surveying has di-
vided us, has got our country into the hands of an alliance of clever despots who feed
on occasions like this, in organizations like ours, to denounce voluntary communities
who accrue social data from individuals, without inner aim, without clear purpose.
And it's intrusive, divisive and needless. Of what value then?

Respectfully submitted,
Allen Tobias



A BIG THANK YOU

Dear Coop Members:

Because there were so many members wanting to speak during Open Forum, | never
got a chance, so here goes: I'm 71 years old, and my husband is 76. We're both im-
munocompromised but make it to almost every GM (wearing masks) because we love
our Coop and want to participate in democratic community gatherings. We risk our
safety every month so that we can attend.

It was enormously gratifying to learn that the Board authorized a vote by our ENTIRE
membership online about finally ratifying having monthly GM’s online and in person!!

A big thank you to those who helped make this vote possible after 17 months of de-
lays!! Democracy is messy but it works!!

Sincerely,
Carol Wald

THE TRUTH COMES LIMPING AFTER

To the editor:

| could give you my legal perspective of the April 29 Board of Directors meeting (I'm
an appellate attorney well versed in corporate governance disputes), but | will let the
Park Slope Food Coop Members for Palestine speak for themselves. Here is their Insta-
gram video and email telling you exactly what happened: PSFCM4P were so angry
that they took over and ended the meeting; Directors Tess Brown-Lavoie and Keyian
Vafai discussed an issue that was not on the agenda; and they decreed that the Coop
will issue a referendum on hybrid meetings because the PSFCM4P demand hybrid
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meetings now.

The General Coordinators implored Tess and Keyian to stop because their action was
illegal under the Coop’s bylaws. The bylaws are the rules the Coop follows when mak-
ing decisions as a cooperative corporation. Why was their action illegal? The word “il-
legal” means against a law, and bylaws are laws.

Our bylaws require Directors to make decisions at a Board meeting, but the PSFCM4P
ended the scheduled meeting. Our bylaws also require that the entire membership be
informed of “the business to come before the directors.” Our Guide to the General
Meetings (rules clarifying our bylaws) require a minimum five days advance notice of
an agenda item so all members can decide whether to come “give advice to the direc-
tors.”

Tess and Keyian, leaders of the campaign to boycott Israel, gave no advance notice
of their agenda—not even to their fellow Directors Imani Qryn and Joe Holtz. PSFCM4P
proclaim their takeover was “democracy” in action. It was great political theater, but
not democracy. Democracy requires following laws. The PSFCM4P letters here are al-
so not democracy. They are words of an activistocracy taking totalitarian con-
trol—over you and our beloved Coop.

Sincerely,
Zara Watkins

OUR RIGHT TO DECIDE

Dear Coop Members,

| am a longtime Coop member who has occasionally dipped a toe into PSFC gover-
nance. When | did so, | experienced firsthand the undue influence that the General Co-
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ordinators often exert. Thus, | appreciate the way in which the group Park Slope Food
Coop Members for Palestine has worked alongside other democracy-minded members
to make our General Meetings hybrid.

| was angry when | read the GCs’ latest column, where they try to argue that caring
about the fate of people who are being bombed and starved by a country heavily sup-
ported by our own government somehow equates to being the vessel of an ideology,
driven only by a single issue. Even if PSFC4Palestine’s only motive for supporting hy-
brid meetings was to make it easier to vote on a boycott, wouldn’t that still be a good
thing? But that's not all they care about, as | know from conversations with a few of
them. It's just that they reject the GCs’ effort to define “cooperation” in narrow, apolit-
ical terms.

In the most recent Gazette, | read that the General Coordinators have refused to say
whether they will issue the referendum on hybrid meetings as directed by the Board
at the April GM. Now | find out that Joe Holtz says they are getting legal advice about
next steps. Once again, employees of the member-owners are acting like bosses or
corporate CEOs who can do whatever they please. | am grateful to those on the Board
who stood up for the membership and our right to decide this question via referen-
dum.

Sincerely,
Winston Mcintosh

PETITION TO RECALL MEMBERS OF THE COOP’S BOARD

Dear Coop,

We are collecting signatures for a recall of three members of the Coop’s Board of Di-
rectors: Tess Brown-Lavoie, Keyian Vafai, and Tim Hospodar. These board members



voted “yes” when Park Slope Food Coop Members for Palestine illegally forced
through a referendum on hybrid voting at the April GM. They did so without notifying
membership, as required per our bylaws, thus stealing yours and everyone else’s
vote.

Please add your name to the Recall Petition here.

Sincerely;
Jesse Rosenfeld

BDS VS. COOP(ERATION)

Dear Coop members:

| understand why BDS wants to isolate Israeli companies from selling their wares in
the US and elsewhere, like | understand why Hamas exists. Without a doubt, Israel’s
war on Gaza is horrendous beyond words, as has been violent aggression toward the
Palestinians since even before the founding of the state of Israel.

However, what | don’t understand is that BDS is spending its time and efforts on
achieving the goal of getting Israeli products boycotted from the Park Slope Food
Coop of all places. You don’t resolve a severely polarized conflict by sabotaging the
essence of a non-political entity that actively strives for inclusivity and diversity, and
has done so successfully for 50 years, with great effort by many.

Take your fight to the corporate world of commerce instead. That's where your fight
gets the ROI on your time and efforts you're looking for by upping reach and scale.

And if a difference can be made, it's on the scale of corporate profits.

So again, don’t pick on a Coop that embraces, models and nurtures cultural unders-


https://www.coop4unity.org/what-can-i-do

tanding and collaboration. Taking the BDS fight to the Coop defeats BDS’s purpose on
two fronts—fighting a fight where it shouldn’t be fought, and not fighting the fight
where it could make the difference BDS seeks. Fighting the Coop is a waste of many
people’s time and energy, not in the least of those who support BDS and its mission.

Thank you!
Erik Schurink

BDS IS TOO TOXIC FOR EVENT SPACES—AND FOR US

Dear fellow Coop members:

| was one of dozens of members who couldn’t get into the April general meeting due
to capacity constraints. It was a frustrating but enlightening experience, as it became
clear in talking to fellow members on the line that many are missing the plot. There
was anger about the cancellation of our contract for the theater at City Tech, and
rage at an apparent move by an unaffiliated NGO that led to City Tech backing out,
but zero reflection on why City Tech would take such a push seriously.

Why such drama about a process issue at the Coop? For anyone not following along,
the animating force for the push for hybrid meetings is to make it easier to vote on
boycotting Israel at the Coop in alignment with the BDS movement. No matter our
feelings about the wars in the Middle East and the terrible plight of people there, the
BDS movement is widely perceived as toxically antisemitic. It is so toxic that many ci-
ty institutions want nothing to do with it, whatsoever. That’s why it's been hard to
schedule large venues to hold such meetings, and that's why Coop BDS activists are
pushing so hard for virtual meetings instead.

So, | pose the question to my fellow Coop members: if even a whiff of association with
BDS is considered too toxic for public spaces in the city, why isn’t it for us? We would-



n't—and certainly shouldn’t—tolerate affiliation with racist and hateful outside groups
of other sorts; why are we putting up with this? There are many ways to support the
Palestinian cause without aligning with outright anti-Semites.

| can only hope that my fellow Coopers don't realize who they are trying to get in bed
with. Time to wake up.

Sincerely,
Josh Suskewicz

THAT “OTHER” ISSUE

Dear Coop members:

Why has there been such controversy over the hybrid meetings proposal? It's a virtu-
al no-brainer that such meetings would be a boon for greater participation in the
Coop’s democracy, so why has the proposal been on the table for so long without a
vote? But of course we know why; we know that the reason has nothing to do with the
subject of hybrid meetings itself, but rather that such meetings might facilitate a vote
on that other issue—the proposed Israel boycott, and the drive by certain Coop fac-
tions to prevent that vote from ever happening, lest it succeed. All else has become
secondary to that goal, come hell or high water. Larger venues have been difficult to
find, and when one has been found, it has been mysteriously sabotaged and called
off. Thus, the hybrid meetings vote has become a casualty to that other issue.

But a solution is evident, and easy to implement. During the COVID years, when in-
-person meetings were thought to be dangerous, meetings were held online. The coor-
dinators are responsible for arranging General Meetings, and simply interpreted on-
line meetings to be the equivalent of in-person ones. Thus, meetings continued to
take place. Nothing in the bylaws prevents that. By the same logic, controversial pro-



posals judged to demand larger venues can simply be held online. Coordinators need
not spend time and money searching for a large in-person venue, only to see it can-
celled, victim to specious arguments and dirty pool. They can simply notify the mem-
bership via their normal email announcements of the coming General Meeting, that it
will be held online, and send along the links announcing the agenda and setting up
the voting. So why is this charade that a venue cannot be found going on?

Sincerely,
David Barouh

CASTING ASPERSIONS INSTEAD OF VOTES

To my fellow members and General Coordinators who've tried to stop the referendum
on hybrid voting:

You tried, but failed, to inhibit our democracy as a way to avoid engaging in an hon-
est conversation and vote on the issues of BDS.

| am a Jewish descendant of Holocaust survivors. In the 1930s, there were Americans
who saw my people’s plight as their burden, and helped get my grandpa out of Ger-
many. When genocide is happening, neutrality is impossible; we are either complicit
or opposed. Today at the Coop, we can do our part by standing in solidarity with the
people of Palestine by boycotting goods from Israel, the state committing genocide
against them.

Instead of engaging on the issues, | have mostly seen anti-hybrid/BDS campaigns sim-
ply cast aspersions on us as a group. There are baseless rumors that we are violent.
We have been doxxed. One member in a previous Gazette letter wrote that we are
“holding the Coop hostage”! At the 4/29 GM, we were even scolded by a Board mem-
ber for acting dangerously because, the reasoning went, by demanding that the



Board issue a referendum on hybrid voting we were not letting our own voices be
heard. We've waited over 18 months for the Board to allow a vote on increased acces-
sibility to voting; | trust everyone can see the rhetorical gymnastics here.

| am proud we won a referendum on hybrid voting. We have a governance that clear-
ly does not wish to have this conversation, but we still succeeded. Ultimately, we

need a robust conversation and vote on these issues. For example, does supporting a
state that is intentionally starving an entire population uphold our mission to “oppose
discrimination in any form”? Don’t change the subject; let’s discuss and vote about it.

Sincerely,
Rosie Lopeman, artist, teacher and member of PSFC For Palestine

REFLECTIONS ON HYBRID GENERAL MEETINGS

Dear Coop members:

“More people will attend a Hybrid General Meeting than one at the Picnic House.”

Surely this is the thinking of members who are vehemently demanding that we estab-
lish permanent Hybrid Meetings.

Based on the evidence below, this may not always be the case.

Elizabeth Tobier’'s April 22 letter gave the attendance at 35 Zoom GMs during Covid.
Every Coop member was free to participate in these meetings while eating dinner and
doing household chores.

The average attendance from May 2020 to August 2023 was 150. Attendance was
highest the first few months but then dropped precipitously.


https://linewaitersgazette.com/2025/04/22/april-22-2025-letters/

In September 2023 the GM returned to the Picnic House. Minutes of 17 meetings
through March 2025 are posted on our website. They tell how many members voted,
when there was a vote.

The average number of votes cast in these elections was 159.

This shows that MORE people have been attending GMs at the Picnic House since we
ended Covid Zooming!

Picnic House attendance was greatest in October 2024 when there were Personnel
Committee and Masking Mandate votes. Were these members attending a meeting
for big decisions?

| am left considering what effect the issue of boycotting Israel is having on the ex-
tremely intense Food Coop conversation about whether or not to establish permanent
hybrid meetings. In my opinion the boycott issue is the MAIN impetus and this gives
me the creeps.

| have no doubt that if hybrid meetings were established and there was a vote on a
boycott, a record number of members would chime in, even if the voting system was
put in place hastily.

IF, and | repeat IF, members sanction hybrid meetings, we’d better take our time sett-
ing up a flawless system free of fraud potential, that will also give members sufficient
time for considering issues.

Sincerely,
Andy Feldman



HIDING GEHIND “DEMOCRACY"” FOR STAGING A “COUP”

Dear Coop members:

The monthly GM has typically about 200 attendees, or only a bit more than one per-
cent of the membership base. Whatever decisions are made on that day reflect the
will of that motivated and engaged one percent; in no way does it reflect the will of
the 99% members who do not vote. To call it democracy and the will of the member-
ship is a farce.

The lack of engagement of 99% of the membership is a shame, but understandable,
and not unexpected. After all, people lead busy lives, and schlepping to a two-hour
evening meeting in the park to discuss the formation of a work-rules or recycling com-
mittee is asking a lot.

The lack of participation in our Coop’s governance becomes particularly worrisome,
however, when a small group of highly motivated actors coordinate their activities
with an outside group to take over the control of the Coop. Indeed, it only takes
100-150 people to gain the majority vote during those monthly GMs.

The Coop must rethink its governance, to protect itself from bad actors!

Sincerely,
Bruno Grandsard

150 MEMBERS LEFT WITHOUT A VOICE

To my fellow members —

An article from the May Gazette describes how, at the April GM, board member Imani



Q’ryn spoke to attendees about the risks of the board issuing a Coop-wide referen-
dum on hybrid meetings. She warned that “what we're doing right here is very dan-
gerous... hold your power. Do not give it to us.” Sadly, | was among those excluded
from the Picnic House due to capacity issues and couldn’t hear her statement from
my spot near the front of the 150-person long line of members who had hoped to get
in. A tall room divider blocked our view of the meeting through the windows, the shut
doors prevented us from hearing what was said, and we were told that if we did any-
thing beyond quietly standing in line, someone would call the police.

Respectfully, Q'ryn’s statement frustrates me. “Hold your power” rings a little hollow
to those of us stuck outside. What power should we hold? The power of the first 250
people who show up to make decisions for the rest of us? If “the Coop is built on dis-
cussion” as Joe Holtz says, then why are there over a hundred people waiting in line
who can’t make their voices heard? | don’t see any danger in issuing a Coop-wide
mail-in ballot to make a decision, especially on a matter that has already seen so
much discussion and faced so many logistical hurdles.

| agree with Q'ryn that the membership should hold our power and not give it
away—and hybrid GMs are exactly how we can do that.

Sincerely,
Robert Lord

LET THE REFERENDUM ON HYBRID MEETINGS HAPPEN!

Dear Fellow Park Slope Food Coop Members,

| just sent the following message to the Coop General Coordinators:

| am horrified to learn that rather than carrying out the clearly demonstrated will of



the membership of the Coop to hold a vote on whether or not to allow hybrid general
meetings, the GC's are hiring lawyers!

This is ABSURD! Let the members vote on the question.

| was at the GM at the end of April and the twisted logic expressed by Joe Holtz and
Imani Q'ryn arguing against the decision by the Board to go ahead with a referendum
was astounding.

How on earth can stopping a referendum from happening be described as a defense
of democracy?

LET THE REFERENDUM HAPPEN!

In solidarity,
Judith Loebl

DISENFRANCHISEMENT IS WRONG
To the editors,
If what has been reported is true, and the General Coordinators are seeking legal ad-

vice on how to prevent members from attending General Meetings virtually, then we
have truly arrived at a moment of crisis.

To spend Coop resources (our money) disenfranchising members who otherwise can’t
attend and have their voice heard for reasons like physical disability, lack of childcare

and needing to work is an outrageous dereliction of duty.

We should be better than this.



Thank you for your attention,
Walter Kaplan

REFERENDUM AS THE ULTIMATE VOICE OF THE MEMBERSHIP?

To the Editor:

It seems reasonable that a vote impacting members incapable of attending General
Meetings (GMs) must happen in a way that allows for the votes by those otherwise ex-
cluded. Increasing the capacity of an in-person venue by fourfold only responds to
one of the myriad factors that prohibit the membership-at-large from deeply partici-
pating in the cooperation of this organization. Allocating a new space for only ~6% of
membership remains imperfect to survey, respect and understand the thousands of
voices that cannot reach our community as easily. Yet we promise each other equal
voting rights in principle.

As a data guy, | wrestle with the fact that science can theorize using small samples,
but this runs counter to ICA’s Statement on the Cooperative ldentity (1995) which
defines equal voting rights as “one member, one vote.” More to the point, why is this
clause truncated from the ICA’s Cooperative Principles as they appear in the About
section on foodcoop.com—who removed it from our website? Honoring that our Coop
has a unique governance structure, as a member of the Board of Directors | acknowl-
edge that | require the advice of every member willing to vote in favor of or against in-
novating the meeting structure in a way that impacts our governance structure. | rec-
ognize it is inappropriate to vote on this topic at a Board meeting without first welcom-
ing the voice of every member. Sample size of N, in this case, will not suffice.

In a way, it's ironic the scheduled vote, of which the membership was notified, did not
happen at the April 2025 GM. Although | have studied the advice of hundreds of mem-



bers via email, dozens of articles in the Gazette, and in discussion and Open Forum at
many GMs, only a referendum will provide each member one vote.

Sincerely,

Tim Hospodar, Member of the Board of Directors who accepted the advice of the mem-
bers present on April 29 to commence the Board meeting without further discussion
in an expedited effort to solve this conundrum

DON'T MOURN—ORGANIZE!

Fellow Members,

| grew up knowing the deep and lasting harm of political and identity smear lists. My
father was jailed in the US for labor organizing, then captured and locked in solitary
confinement in Spain, for fighting Franco. In a deal to gain his freedom, he was forced
to silence his political voice.

On a list of Jewish teachers, my mother faced a quota system that prevented her from
working in her own town. Her brother was similarly denied access to engineering
school.

Fast forward to 2025: the US is again collecting names, lists, and punishing speech.
Here at our Coop, General Coordinators—people we pay to lead—are using labels like
PMP* to marginalize anyone who speaks in favor of hybrid meetings, condemns geno-
cide or advocates boycotting products from an apartheid state. They publish names
of Board candidates to vote for (or not), based on the spurious assumption that mem-
bers who voice ethical objections to crimes against humanity are “ideologically driv-
en” and therefore unconcerned with the good of the Coop.

In GM comments and Coordinators’ Corner editorials, GCs are creating a narrative in



which anyone who advocates for a system that allows more than 250 of us at a time
to participate in governance—or condemns forced starvation—is somehow less a
Coop member than those who work to avoid a vote on hybrid meetings, block discus-
sion of a boycott or remain silent.

All member-owners have the right to equitable treatment by the GCs. All mem-
ber-owners deserve respect and a system of governance that enables their ideas and
proposals to reach the wider Coop membership for discussions and votes. All mem-
ber-owners have the right to share individual thoughts and to gather in groups to ex-

press support for their ideas. Organizing in this way should not put anyone in the GCs
crosshairs.

*In their May 13 Coordinators’ Corner column, General Coordinators used the
acronym PMP in referring to Park Slope Food Coop Members for Palestine

In Cooperation,
Alyce Barr

GCS DON'T APPEAR TO WANT THE MOST QUALIFIED CANDIDATES FOR THE
BOARD OF DIRECTORS

Dear Fellow Members:

In reading statements from the candidates for our upcoming Board election, | was fa-
vorably struck by the following:

Taylor Pate joined the Central Brooklyn Food Coop because she “was interested in or-
ganizing with other black folks and creating a grocery store that was built for those
that have historically lacked access to fresh food in Central Brooklyn.... With inequali-
ty and lack of access to quality food in NYC,”” Taylor believes “it's crucial to keep the
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Coop affordable, and for members to have access to information about the food supp-
ly chains that impact the food that we buy.”

Dan Kaminsky has “worked on campaigns, in nonprofits and in the office of a state se-
nator” and in addition serves on Community Board 7. Cooperatives have been a cen-
tral part of Dan’s adult life, including “a cooperative tour company called Social Jus-
tice Tours and... Bluestockings, a collectively run bookstore in the Lower East Side.”
Dan participated in a cooperative bike messenger company and in housing coopera-
tives throughout Brooklyn.

In my eyes, these statements reflect cooperative values, period. Yet in the latest post
from the General Coordinators, | read that these people represent “ideologically--
driven member groups” that they are hell bent on advancing one issue, that they
couldn’t give a hoot about the overall welfare of the Coop. It's as if we were talking
about members of some fringe sectarian political group—you know, the kind you see
at rallies handing out newspapers dripping with rhetoric that reflects their current par-
ty line. What does this caricature have to do with a food justice advocate or a Commu-
nity Board member?

Let’'s maybe set aside the GCs’ (very self-interested—they are afraid they won't get to
run the whole show anymore) scare-mongering and evaluate the candidates on the
merits?

In cooperation,
Annabel Bruno

COOP LEADERS SHOULD HELP, NOT HINDER, OUR DEMOCRACY!

Dear fellow Coop members:


https://linewaitersgazette.com/2025/05/13/coordinators-corner-a-call-for-all-members-to-participate-in-the-upcoming-board-election/

After reading publications in the Gazette casting unfair suspicions on my board candi-
dacy, I'd like to share my response with the membership.

I’'ve valued creating friendships, building relationships with staff and being part of a
Coop that aligns with my values, in particular to support an alternative to grocery cor-
porations, encourage democratic decision making and have access to high quality
and affordable food. This is an inherently political act. Some of the first cooperatives
in this country were instrumental in the Civil Rights movement and the end of slav-
ery. Cooperatives are political institutions by design.

I’'m running for the board because | believe in coops as ways to build economic pow-
er, create community and effect change. I'm highly qualified to act as a board mem-
ber to serve the will of the membership, as you can see in my board candidacy state-
ment.

Members have exercised their democratic power, for example, by voting to ban
Chilean grapes during the Pinochet regime. I'm proud to echo the thousands of mem-
bers calling for a ban of products from Israel, a country that is perpetuating a geno-
cide.

I’'ve been devastated by the efforts of a few members to ostracize and harass those
who wish to exercise their member power by putting a boycott to a vote. I've re-
ceived unwelcome emails and threats, and have been publicly doxxed. It's disappoint-
ing that GCs have used bureaucracy to hamper members exercising their democratic
rights.

All members, including myself, should feel safe in exercising their rights. If certain
members—supported by the GCs—continue to suppress efforts to allow membership
to vote for hybrid meetings and any form of a boycott, this sets a dangerous prece-
dent by obstructing the will of members to take part in democratic decisions about an
organization in which we're all deeply invested.


https://www.grocery.coop/food-coops/history-of-co-ops
https://linewaitersgazette.com/2025/03/11/board-candidates-who-they-are-and-why-theyre-running-3/
https://linewaitersgazette.com/2025/03/11/board-candidates-who-they-are-and-why-theyre-running-3/
https://linewaitersgazette.com/2025/01/07/january-7-2024-letters/
https://linewaitersgazette.com/2025/01/07/january-7-2024-letters/

In solidarity,
Taylor Pate

THE APRIL GM WAS A SUCCESS FOR DEMOCRACY AT THE COOP

Greetings:

| attended the April 29 Coop general meeting. | did not know what to expect after the
cancellation of the City Tech venue and the agenda committee decided to strike the
hybrid meeting vote from the agenda. Along with the majority of the people in the
room, | was outraged that an outside group, with the support of a pro-Israel minority
in the Coop, are strong arming the Coop from exercising the right to vote.

The Board’s vote to issue a referendum reflected members’ will and it was only en-
abled by active participation in the April’'s General Meeting. The membership is fed up
with 17 months of delays on this important issue. Hopefully, the General Coordina-
tors, the Agenda Committee and Joe Holtz will not drag their feet or, worse, overturn
the decision to have a direct mail-in vote on a hybrid vote meeting. Let us sustain the
Coop’s tradition of membership democracy by facilitating, instead of resisting, a mem-
bership vote on the right to boycott Israeli or foreign companies that profit out of
Palestinian oppression.

Sincerely,
David Diaz



IS THIS WHAT “DEMOCRACY” LOOKS LIKE?

Dear Coop members:

My partner and | hired a babysitter at $25/hour for four hours to attend the GM on
4/29/25. Usually, one of us stays with the kids when attending meetings and working
shifts because we can't afford childcare otherwise. One must give up our right to vote
so the other can attend, since proxy voting isn’t allowed. We both planned to vote for
hybrid so both of us could finally vote and not waste $100 on childcare. Since City
Tech was forced to cancel, we attended the meeting anyway. Here are my experi-
ences:

* | approached the chair committee to request that the proposed motion to adjourn
the GM be rephrased in accessible terms because it was very confusing for many
members. The chair responded very condescendingly. He should have known to pre-
sent the vote in a neutral way.

* The chair and staff weren’t honest that City Tech was sabotaged by “End Jew Ha-
tred.”

A group of people in the rear alcove loudly heckled speakers. No one silenced them.
An older white woman from that group approached a Black mother to ask her to quiet
her toddler’s laughter. | called her out on her racism since she never once told her
white friends to quiet their shouting, which was far louder and angrier.

As a Black woman and a mom, | felt unwelcome and unsafe and left the GM in tears. |
have no time for haters. I'll only attend future GMs when they’re hybrid. At least the
Board agreed to a referendum so we can finally vote on hybrid. But why do we even
need to vote? Why can’t all GMs be hybrid so that we can all vote? The Coop should
be an example of what democracy can look like, not emulate our dysfunctional two--
party political system.



Sincerely,
LaShaun Ellis

SOME QUESTIONS FOR PSFCM4P

Dear Coop members: Explain to me how it works, Part 1

Members 4 Palestine wants the Coop membership to join the BDS movement. I've
tried communicating with M4P about how the BDS agenda will bring about resolution
to the “Israel-Palestine conflict” but the BDS belief system seems to prohibit dialogue

with anyone who asks questions.

Here are some questions I'd like to discuss with M4P concerning the three main BDS
demands:

1. Ending Israel’s occupation and colonization of all Arab lands

Focusing only on the West Bank:

Does BDS expect that Hamas will take control when the Israeli military leaves?

What will happen to the Palestinian Authority?

What is necessary to prevent a State of Palestine in the West Bank from destabilizing
Jordan?

2. Full equality for the Arab-Palestinian citizens of Israel

What categories of inequality need to be addressed?



Does BDS support organizations that are fighting discrimination in Israel?
Does BDS propose reform legislation?

3. Right of Palestinian refugees to return to their homes and properties.

What's the number of people who want to return?

If Israeli law does not provide a procedure for transferring property title from current
owners to returners, does BDS propose legislation?

What if property was in a town that was razed and is now under a national forest or a
new neighborhood?

How long will this process take and who will pay for it?

Some general questions:

If you support a secular democratic State of Palestine, do you repudiate Hamas?

What kind of Israeli coalition government could implement the BDS agenda?

I’ve seen no indication that the BDS movement offers serious policy proposals.

I’ve seen no indication that anyone in M4P has thought through how the demands
they want the Coop to adopt can be met. Maybe that’'s why they refuse dialogue.

Sincerely,
Noah Potter



HELP FEED PEOPLE IN GAZA
Dear Coop Members,
If you are Jewish and are at all bothered by the atrocities Israel is committing against

the people of Gaza, you might want to sign this statement by Jews for Food Aid for
People in Gaza:

It's obviously no substitute for the long-obstructed vote for BDS at the Coop, but it is
a little something.

Thanks,
Robert Rosen

LET US VOTE!

To the Editor,

Let us vote!

| want to thank the Board of Directors for voting to issue a referendum on hybrid Gen-
eral Meetings. It should never have taken this long. Member-owners shouldn’t have to
fight this hard just to participate in our Coop democracy.

Which begs the question: When did voting become so controversial at the Coop?

This April, after an outside harassment campaign targeted (and thereby canceled) the
venue secured for the hybrid GM vote, Coop leadership moved the meeting to a small-
er space and quietly removed the hybrid GM vote from the agenda. This vote had
been secured for this GM after more than 15 months of member democratic efforts.


http://www.foodaidforgaza.org
http://www.foodaidforgaza.org

At the meeting, there was no explanation, no accountability and no mention of the dis-
ruption or the agenda change in the General Coordinators’ report. Again, where is the
accountability for our member democracy?

If we want accountability and a stronger Coop democracy, then we need better visibili-
ty of member voices. One way to do this is by restoring the Coop Bulletin Board—a
physical space where members could share ideas, stay informed and engage. That
board was essential for transparency and connection.

Since its removal during COVID, we've been pushed into isolated conversations—just
those on our shifts or whoever we happen to bump into in the aisles. That’s not a com-
munity—that’s a silence. And with that comes apathy, confusion and a loss of account-
ability.

We need hybrid meetings. We need a bulletin board. And we need leadership that rep-
resents, not overrides, member voices.

Vote YES on the referendum. This is about access, accountability and whether we still
have a member democracy.

In cooperation,
Rosa Palermo

PLOW TO PLATE PRESENTS: “THE GUT MOVIE”

June 4, 2025


https://linewaitersgazette.com/2025/04/01/plow-to-plate-presents-the-gut-movie/

April 1, 2025
By Adam Rabiner

Kale Brock, the journalist, researcher, and star of The Gut Movie, has the perfect
name for a film about the human biome, diet, and health. Whatever you think of the
leafy green vegetable, Kale is a genial guide. Young, blond, handsome, and enthusias-
tic, he usually has a happy smile on his face, even when having his own poo analyzed
or literally picking up deposits left by others from the ground (more on that later).

THE SCIENCE OF THE HUMAN MICROBIOME IS OFTEN FAST AND FURIOUS AND
NOT EASILY FOLLOWED WITHOUT PRESSING PAUSE.



Much of this topic was covered in our previous screening, The Invisible Extinction. To
summarize: the human microbiome is the collection of all microorganisms (bacteria,
archaea, fungi, and viruses) that live inside our bodies. It's been found to be crucial to
human health and wellness. If the microbiota is diverse and balanced, all is well. But
if it becomes less diverse, or unbalanced, often because of overuse of antibiotics but
also because of poor diet, the result can be leakage of toxins into the body, inflamma-
tion, and a wide range of diseases.

The science is often fast and furious and not easily followed without pressing pause.
But it's easy to get the gist. Part of Kale's interest stems from his overuse of antibi-
otics as a kid suffering from a chronic chest infection. Though he has a decent micro-
biome, it's below average in a variety of ways. The central premise of the film is to
see if a totally different diet—more nature-based, less processed—can improve its
multiplicity.

To test this hypothesis, Kale must get out of his native Australia and comfort zone. He
decides, much to the benefit of this film, to visit the San people, indigenous hunters
and gatherers who have lived in the Kalahari Desert in Namibia for 20,000 years. Un-
exposed to modern foods and medicines, the San have terrific microbiomes. Will a
week hanging out with them change Kale’s gut?

The sojourn with the San really makes the film. The cinematographer, freed from
cramped offices and face shots, lets loose with gorgeous framing of the African lands-
cape and the people and animals that inhabit it. And as a former Peace Corps volun-
teer who served as a beekeeper in the Central African Republic after college in the
late 1980s, | relished every interaction of Kale with his hosts.

Fortunately, one young San, who is 31 but looks like a teenager, speaks English and
serves as Kale’s translator. On treks throughout the week, he teaches Kale the names
of different tubers, berries, nuts, melons, edible roots, and legumes, many buried in
the ground out of sight: for example, a starchy, fiber-filled bush potato. After almost a
week of gathering, the Sans finally take Kale hunting, and even assign him the lead at



one point, though he has only just learned how to silently stalk prey and shoot a poi-
soned arrow. It turns out that due to the difficulty of snaring an antelope, meat is a
rare treat for the mostly vegetarian San.

FOR KALE, THE GOOD NEWS IS THAT HIS WEEK IN THE NAMIBIAN DESERT, EATING
UNFAMILIAR FOOD DUG UP DIRECTLY FROM THE SOIL, HAS DONE WONDERS FOR
HIS GUT.

Kale finally broaches the topic of collecting stool samples. The slightly mystified and
bemused Africans must deliberate before finally giving their consent. At first Kale
tries to explain how to capture the sample themselves in tiny test tubes, but he even-
tually realizes that the unpleasant task will have to fall on him. He good-naturedly ac-
cepts this responsibility.

The audience should enjoy the moments with the Sans. They are joyful doers, mak-
ers, deeply in touch with the land and their environment in a way that most of the
rest of humanity is not. Materially poorer, they nevertheless appear happy in their
small community following their ancient ways. And they are healthy. Lean, athletic,
flexible, and spry, even into their old age, they dance and display impressive athleti-
cism and endurance.

For Kale, the good news is that his week in the Namibian desert, eating unfamiliar
food dug up directly from the soil, has done wonders for his gut. Upon retesting, the
range of organisms living there has multiplied. Kale's sojourn has proven that diet can
have a beneficial effect. He has some great news for his Ted Talk audiences. And a
collection of terrific photos too.

The film will be screened on Zoom: The Gut Movie Tuesday, April 8, 2025 @ 7:00
p.m.


https://plowtoplatefilms.weebly.com/upcoming-events.html
https://plowtoplatefilms.weebly.com/upcoming-events.html
https://plowtoplatefilms.weebly.com/upcoming-events.html

To be added to our mailing list for future screening announcements, please email a re-
quest to plowtoplate@gmail.com.

The opinions expressed in the films screened in the Plow to Plate series are solely
those of the filmmakers and do not necessarily reflect the views of the series’ organiz-

ers or the Park Slope Food Coop.

Adam Rabiner lives in Ditmas Park with his wife, Dina, and child Ana.

BOARD CANDIDATES: WHO THEY ARE AND WHY THEY'RE RUNNING

June 4, 2025


mailto:plowtoplate@gmail.com
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March 11, 2025

First some background on the Coop’s Board. The Park Slope Food Coop Board of Direc-
tors plays a crucial role in running the Coop. Board members make their decisions
based on the advice of Coop members who attend the monthly General Meetings.
There are five seats on the Board, and each term lasts three years. Members submit
their applications to run for open seats in March of each year and candidate state-
ments are published in the Linewaiters’ Gazette. Nominees will have the opportunity
to introduce themselves at the March 25 General Meeting. All members can start vot-
ing online via a Coop-wide email that will go out in late May, and results will be an-
nounced at the Annual Meeting on June 24.

This year there are seven candidates for two open seats. Here are the 2025 candi-



dates and their statements (in alphabetical order):

SERKO ARTINIAN

My name is Serko Artinian, and I'm running for the Board of the Park Slope Food




Coop. The Coop is a second home to me, and the primary reason | moved to Brooklyn
in the first place! I've been a devoted member for over 10 years and have a near per-
fect attendance record. Growing up in my Armenian immigrant family’s restaurant
gives me a unique perspective on the world, one that translates into humility, compas-
sion and equality for all. I love eating, and feeding [others], after having first realized
the power of good food while watching my master chef mom'’s cooking as a kid.

Joining the Coop in June of 2014 has been one of the best decisions of my life. | was
fortunate enough to be a squad leader for a handful of months ahead of the pandem-
ic. That experience taught me real the resiliency of the Coop, which after 50 years is
stronger than ever! Eternally grateful to the Board of Directors for their wisdom, hard
work and leadership to get us through those dark times.

Cooking and photography are my favorite forms of artistic expression, which naturally
transitions to the Coop given our more recent foray into featuring members who are
chefs. | graduated with a bachelor’s degree in film & video production from Drexel Uni-
versity. This life experience helps inform and make me a valuable asset as a Coop
Board of Directors member when it comes to envisioning the future of our web, social
and real world presence.

My partner and | moved in Park Slope in 2023 for two reasons: living within walking
distance of both the Coop and Prospect Park! My dedication to the Coop grows by the
day, and I'd be incredibly honored to be given the opportunity to serve our communi-
ty as a member of the Coop Board of Directors!

LYNN HUSUM



As a dedicated member of thé_Park Slope Food Coop for the past seven years, | have
experienced firsthand the power of cooperation, community and shared responsibili-
ty. I am running for the Board of Directors because | believe in the Coop’s mission and
want to contribute my experience and passion to its continued success.

For 21 years, | owned and operated a business that employed up to 15 full-time staff
and collaborated with third-party teams across manufacturing, warehousing and



sales. This experience has given me a deep understanding of organizational leader-
ship, financial responsibility and the importance of fostering a strong, collaborative
workplace. | know what it takes to balance efficiency with ethical business practices,
and | believe these skills can help strengthen our Coop’s operations and governance.

Beyond my business background, | am an active member of our broader community,
regularly volunteering at Chips, where | find fulfillment in service and connection. The
Park Slope Food Coop is more than just a place to shop—it is a model of what is possi-
ble when people come together with shared values. | love being a part of this coopera-
tive world, and | would be honored to help guide its future.

If elected, | will be committed to transparency, inclusivity and ensuring that our Coop
continues to thrive as a member-driven institution. | would love the opportunity to
bring my leadership experience, cooperative enthusiasm and dedication to service to

the Board of Directors.

| appreciate your support and look forward to serving this incredible community.

DAN KAMINSKY
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Hi! My name is Dan Kaminsky, and | am excited to run for the Park Slope Food Coop

Board of Directors. With the impending change of leadership, it is important to have a
board that embodies a cooperative outlook and prioritizes democratic participation. |
have significant experience with cooperatives, participatory democracy, community
organizing and food justice. | also have a Master’s degree in Social Innovation, for
which | focused my studies on worker cooperatives.



In my professional life, | work as an adjunct professor, teaching NYC politics at Man-
hattan College, as well as a pizza tour guide (pizza is among my greatest passions)
with Scott’s Pizza Tours. | am also pursuing a masters in social work and have been
training to be a therapist at a low-income clinic.

Much of my work over the last decade has been in local politics. | have worked on
campaigns, in nonprofits and in the office of a state senator. In addition, | currently
serve as a board member on Community Board 7. This work stems from my deep love
and dedication to Brooklyn, the place where | was born and raised and have essential-
ly always called home.

Cooperatives have been a central part of my adult life. | founded a cooperative tour
company called Social Justice Tours and was involved with Bluestockings, a collective-
ly run bookstore in the Lower East Side, for more than six years. | participated in the
Cargo Bike collective, a cooperative bike messenger company, and have founded and
lived in housing cooperatives throughout Brooklyn.

| joined the PSFC in 2018, and one of the reasons | did was because the Coop em-
bodies the ethos that larger change stems from people organizing in their community
contexts. This philosophy has been a core driver of my life choices. For example,
while in graduate school, | took a job as a tour guide on a double-decker bus to help
pay my way through school. | began talking to my coworkers about organizing a
union to fight back against severe mistreatment. Over the next year, | helped lead
the union campaign. We went on to organize all the other double-decker buses in this
city. What started as a few workers at a single double-decker company spread across
the country with every worker of the Big Bus company (a national corporation) now
under union contract.

| care deeply about PSFC because it aligns with my passion for food justice. In 2009, |
moved to New Orleans to help organize a youth-led urban farm in the lower 9th ward
in the wake of Hurricane Katrina. My commitment to community work deepened, but
in this experience, a food system analysis was added; sensitivity to the realities of



food deserts, waste streams, food system inequities and structural racism and the im-
portance of local food amidst the context of climate crisis became ingrained in my fun-
damental outlook. | brought this lens back to Brooklyn, where | helped found a small
rooftop farming coop on top of the Pfizer building. These experiences continue to in-
form my commitment to the Park Slope Food Coop today.

PSFC is a profound example of the powers of cooperation, and | hope to join the board
to help keep the Coop rooted in the democratic, cooperative principles it was founded
upon, and to uphold the voice of the members. For these reasons, | look forward to ap-
plying my experiences working, organizing and managing cooperatives to the PSFC.

TAYLOR PATE



As a member of multiple food coops in NYC, board member of my housing coop, a
nonprofit board member and food policy and food procurement professional, | feel
excited to contribute to the Coop community as a board member. My interest in runn-
ing and serving on the board of PSFC stems from my commitment to building and cre-
ating resources for the communities that I'm part of. | believe that worker coops are a
critical part of the solidarity economy that can be used to build community power. |
believe that making decisions about the types of food our communities consume is in-




credibly important, and that cooperative decision making builds stronger participato-
ry democracies.

When | moved to New York City eight years ago, | knew that | wanted to become a
member of a food coop as a way to create community and connect with where my
food was being sourced. | first joined the Greene Hill Food Coop and volunteered my
member labor by purchasing cheese and other dairy products from local producers.
When | learned about the Central Brooklyn Food Coop, | joined because | was interest-
ed in organizing with other black folks and creating a grocery store that was built for
those that have historically lacked access to fresh food in Central Brooklyn.

In my professional life, | work in food policy and food procurement where I've built
many relationships with farmers and producers, some of which we carry at the Coop
(such as Lancaster Farm Fresh Coop, Blue Moon Acres and Hepworth Farms). | have
managed large budgets and managed procurement projects for e-commerce grocery
store Farm to People and restaurant group Dig. Additionally, I've participated in hiring
processes and managed employees of my housing coop. I've learned about the impor-
tance of supporting sustainable and small-scale producers for building resilient supply
chains. By spending our dollars on values-aligned producers, we are contributing to
sustaining our local economies and enabling small farmers to create the infrastruc-
ture necessary to feed our communities. This has a direct impact on the quality of the
food we eat, the climate and the prices that we pay at the coop. With inequality and
lack of access to quality food in NYC, | believe that it's crucial to keep the Coop afford-
able, and for members to have access to information about the food supply chains
that impact the food that we buy every day.

Three years ago, | joined the Park Slope Food Coop because so many of my friends
shared how much they loved all of the amazing food that they had access to, as well
as the importance of the Coop as a space to build community. Several years later, |
moved into a housing coop, where | served as the vice president. Beyond my experi-
ence with food coops, I've also held leadership roles on the board of Slow Food NYC
and Slow Food USA, a global organization that works towards good, clean and fair



food for all. All of these experiences have given me the financial literacy and commu-
nity building skills necessary to serve as a board member at the Park Slope Food
Coop. My participation in various cooperative communities has given me the experi-
ence of developing values-aligned policies in community with other members and
shareholders, and amongst those with varying opinions. As PSFC faces a transition
with the retirement of a founding-director, | hope that | can contribute these skills as
the Coop moves through this change.

As a member of the PSFC board, my job would be to represent the voice of other
Coop members. I've made many friends at the Coop and I've gotten the opportunity
to learn about what matters to them most, whether it be prices, sourcing or plastic
use. I've enjoyed getting to know the staff at the Coop, as well as learning more
about Coop operations through working various shifts. | plan to use that same sense
of curiosity as a board member and to actively listen to what Coop members are most
excited and passionate about. It's more important than ever for us to gather as a com-
munity and strengthen this institution that has fed us for so long.

ELIZABETH TOBIER
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Fellow Coop members: My name is Elizabeth Tobier and | am interested in a seat on

our board of directors.

| joined the Coop in 1990 and my workslot assignments have included cashiering, re-
ceiving squad and office cleaning. My current workslot is Coop secretary. | previous-
ly served on the board from 2003 - 2010. | regularly attend the monthly General
Meeting.




| earn my living as Assistant Controller at the Episcopal Church Foundation. I live in
the Bronx.

The reason | wish to serve on our board again is | feel there is confusion at the Coop
at this time on the role of the board.

The reason we have a board is to fulfill an obligation required by the state of New
York. New York State law needs decision-making to be in the hands of a board. Previ-
ous to our becoming incorporated, Coop members just met, discussed issues, voted
and made decisions without an overseeing authority. In order to carry on legally, our
General Meetings became the place in the monthly board meetings where members
talked about things and voted on things, as usual, and this was then termed “advice”
for the board members, who then held their own vote on whether to accept the “ad-
vice” of the members. Unless that “advice” involves illegal activity, we expect the
board to accept it, whatever their personal opinions are concerning it. So, the whole
having a board thing is just theater, from our point of view.

It is important for PSFC members to bear in mind that in order to retain our culture of
cooperation, we must never permit the election of members with any type of outside
agenda that they intend to implement as board members.

| am not talking about members who have opinions, criticisms, or hopes, in addition
to wanting to serve as board members. It is only dangerous if they use their platform
as board members to try to change things at the Coop that way (even if you agree
with what they want to do as board members).

| actually don’t think anyone consciously is trying to take over the Coop in this way
right now, but because of the way the board election notice is worded, “Candidates
will have the opportunity to present their platform,” it seems to invite candidates to
develop a “platform.” And, we really only want board members who are experienced
in being Coop members, have attended many General Meetings, and understand our
structure.



Today, all of us members are lucky enough to enjoy one of the most amazing, re-
silient, strong cooperative organizations in the world. Although many members are
frustrated or critical about certain aspects of our Coop (including me), it is very impor-
tant for the Coop’s survival that all of us remembers to communicate our concerns us-
ing a cooperative mindset, not an activist one.

In my view, being an activist is extremely important and valuable in the larger arena
of the outside world. But members who neglect to communicate cooperatively at all
times in Coop spaces in favor of promoting an activist cause, risk destroying our or-
ganization.

[Editor’s note, 3/13/25: The above statement has been amended to include the first

three paragraphs, which were erroneously omitted from the version that was original-
ly published on 3/11/25. The Gazette apologizes for the error.]

BRANDON WEST



Hi everyone, | am the current president of the Board of Directors, and | am running
for reelection. | have been on the Board since 2022, joined the Coop in 2009, and be-
came a squad leader soon after. In my current role, after Imani’s departure, | will
have the longest amount of experience on this Board, and | believe that institutional
memory is important. | want to thank Imani for her long leadership and commitment
to helping build this institution. At times the workings of the Coop are opaque and |
try in my role to share and communicate about process and direct members to where



they might best advocate for what they want.

| have a lot of ideas and thoughts about the Coop—it is an institution that | love and
have invested so much time into. But | also believe that the current intent is for the
member democracy to lead in decision making. So if the role of the Board were to
change, | think that discussion should happen at the member democracy level. | don’t
think Board members should unilaterally change the process without there being a
conversation broadly about it. That said, | think there is a lot of work to be done to im-
prove our member democracy and internal systems and | hope members take that
on.

Process is important to me. | serve on two other nonprofit boards and serve on the lo-
cal Community Board 6. | also have a masters in Public administration with a focus on
management. | currently work in labor organizing, mostly in the media industry, but
also have a background in voting rights organizing and coalition building. | also ran
for City Council in the community in 2021. I've seen the good, the bad and the ugly of
democratic processes, and | hope we can move collectively to a Coop that feels more
democratic, easier to understand and less volatile. | have seen the vibes at the Gener-
al Meetings become more confrontational, and | think there are a few different
sources to that. But | believe we can and must push for making this not an institution
dictated by a few who can withstand conflict the most, but one that is welcoming to a
wider set of people and managed fairly and consistently. Also | have a background in
government budgeting and have some fluency in finance. | hope we can continue to
prepare well for the future, and bring progressive cooperative ideas into our business,
and workplace, as much as possible.

To state the obvious, we are an atypical Board, where the expectation for many years
is to have the role only serve the minimal legal requirements and have the guidance
and direction of the institution be done at the member level. At times, I've seen this
rule bend a bit. | think it may warrant a larger conversation if we should reconsider
this, and maybe it makes sense to have it when we find a replacement for Joe Holtz.
While the Board can step in to protect key fiduciary decisions and veto the member-



ship, | think we as a board should try to do that as infrequently as possible, and in-
stead, have better processes to make important decisions. We have had many far
reaching decisions made as a large body, and the Board did not intervene, and | think
we can continue to do that but only if members are engaged and informed to do so.

I’'m always happy to grab a coffee or a zoom with anyone who wants to talk more
about the Coop. | hope the Gazette can share my personal email with anyone who re-
quests it. | would love your vote and to have the opportunity to continue to serve in
this role. Thank you!

RALPH YOZZO
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My name is Ralph Yozzo, and I'd like to contribute td the Coop by serving the mem-
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bers as a member of the Board of Directors.

First, I'd like to thank the Coop founders and members for the now five decades of ser-
vice to the community.

I've been a member for more than two of those decades.



I've served as a general meeting crew shift member and attended many, many gener-
al meetings.

As the Coop bylaws state the general meeting is “devoted to receiving the advice of
the members”

Over the 20 years, I've served in many phases of the food service business thanks to
the Coop. From checkout, to walker, to office, to lifting. | have to say that walking is
my favorite.

As a director | would mostly listen to the membership and it would be my honor to
serve. | would also promise to only serve the minimum term to give everyone a
chance.

JANUARY GENERAL MEETING REPORT: HIGH TENSIONS ON A COLD NIGHT
AND A COOP DIVIDED

June 4, 2025
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March 11, 2025

By William Doran

Coop members warmed themselves around pots of soup outside the Prospect Park Pic-
nic House, awaiting entry for the January General Meeting (GM).

Once everyone was settled inside, the evening’s agenda hovered above gathered
members on a large projection screen. While there were other topics discussed, three
contentious issues took up most of the two-and-a-half-hour gathering: boycotts, hy-
brid general meetings and committee elections.

OPEN FORUM

Several members spoke in favor of boycotting Israeli products and expressed disap-
pointment in two General Coordinators’ articles published in the January Gazette.


https://linewaitersgazette.com/2025/01/07/coordinators-corner-our-coop-at-risk/

Some members who spoke that night chose to only give their first names.

A Coop member, Jim, argued that, “When the Coop was founded in the '70s, we boy-
cotted products from apartheid South Africa, despite the fact that the United States,
under multiple presidents, had official policies protecting South Africa.”

Another member, Judy, pushed for open discussion: “The Coop is a member-led or-
ganization dedicated to democracy and to making the world a better place. Members
need to be able to have this discussion. It’s been put off and refused to be discussed
for over 10 years.”

Aaron, a member, labeled the General Coordinators’ stance in the Gazette as fear--
mongering: “The place to mediate disagreements is at these general meetings. As a
Jew, I'm pretty familiar with fear-mongering rhetoric around the non-violent protest
movement for boycott, divestment and sanctions (BDS).”

A self-organized group, Coop 4 Unity, spoke against the boycott, calling for unity
among members and extending an invitation to engage boycott supporters in dia-
logue. Another member, Barbara, directly criticized boycott supporters, saying: “You
don’t understand the movement you're promoting, or you are willfully lying to all of
us. And to this group I'm going to ask you, do you value the Coop more than you hate
Israel? And to everyone else | ask, if you value the Coop, then please, we have to do
something to stop them.”



Aaron



Hana



Boycott supporters have also self-organized as PSFC 4 Palestine, publishing a zine
called The Olive Press, which they distributed outside before the meeting, along with
the aforementioned soup.

Members criticized the 75% majority voting threshold for boycotts, citing important
decisions regularly made via simple majority, such as board elections and markup in-
creases. To applause and laughter, a Coop member, Hana, sardonically identified sev-
eral other things that could become policy with a simple majority: “We could allow
suspended members to shop, but only if they wear a scarlet ‘S” around their neck. We
[could] make all Coop general meetings black-tie only. We could even refrigerate
beer.”

Another member, Hima, criticized the concept of in-person-only general meetings:
“This group of people here, we represent 2% of the membership. Why should we be
the only exclusive club that gets to vote on any issues?” Hima continued, “During



COVID, we saw that technology is definitely available and accessible. It's exploitative
that 100% of us work, but only 2% of us can actually vote.”

“I CAN'T MEASURE THE IMPACT. IT WOULD BREAK MY HEART FOR PEOPLE TO
LEAVE THE COOP JUST BECAUSE THEY DON'T AGREE WITH A COOP POLICY,” SAID
JOE HOLTZ, REGARDING THE PROPOSED BOYCOTT.

TREASURER'’S REPORT

The Coop’s net income dropped by about $525,000 from the previous year, due large-
ly to a 1% reduction in the base markup, which returned to 25% at the start of the
2026 fiscal year in February. In 2020, members voted to increase the markup from
21% to 25% to combat pandemic losses. It was later reduced to 24% to alleviate
some of the pressure on members.

Treasurer and General Manager Joe Holtz stressed of the decrease, “You can’'t eat the
markup, but you can eat the food.” He highlighted cost of goods sold (the value of

goods prior to markup) as a better indicator of how the Coop performed which was up
roughly $3 million over last year. He noted that member equity—the value of what we
all own together, minus debts—stayed consistent from 2023 to 2024 at $8.73 million.

Member questions shifted the focus back to boycotts, requesting financials to support
the General Coordinators’ stance against the boycotts that were published in the Jan-
uary Gazette. The January 7, 2025, piece, with a byline from the “General Coordinator
Team,” titled, “Coordinator’s Corner: Our Coop at Risk,” warned, in part: “Financial
fallout from a boycott could force tough decisions such as raising prices or laying off
staff.”

Holtz responded, “I can’'t measure the impact. It would break my heart for people to
leave the Coop just because they don’t agree with a Coop policy.” Calling attention to


https://linewaitersgazette.com/2025/01/07/coordinators-corner-our-coop-at-risk/

thousands of members on both sides of the issue, Holtz said that taking a stance is a
risky prospect, and that the Coop cannot afford to lose members. “I believe that coop-
erators are precious, and | don’t want to lose any of you.”

GENERAL COORDINATORS’ REPORTS

General Coordinator Lisa Moore validated member complaints about adherence to
election protocols, citing that the Agenda Committee missed the deadline to publish
an announcement in the Gazette prior to elections last year, and it did not announce
the opening at the September 2024 GM.

She quieted doubts, however, about the legitimacy of the election in question, saying:
“There’s no evidence suggesting that these committees intentionally omitted their an-
nouncements from the Gazette. Nor should the omission cast doubts on the validity of
the elections.”

She called for an update to the Coop’s Guide for General Meetings and Annual Meet-
ings to include guidelines on vacancy announcements and potential consequences for
omitting the required steps mentioned. Moore noted, “All committees should be held
to the same standard to ensure transparency, cultivate trust and encourage participa-
tion among all members.” She invited interested members to submit their information
to psfcac@gmail.com, reiterating that there are still openings on the Agenda Commit-
tee.

Lastly, she indicated that the Coop has identified several 800-seat (or larger) venues
for in-person voting on hybrid meetings. The Agenda Committee will reach out to the
proposal’s presenters to select a date.


https://www.foodcoop.com/gmprocedures/#guide
https://www.foodcoop.com/gmprocedures/#guide
mailto:psfcac@gmail.com

Lisa Moore



Joe Szladek
General Coordinator Joe Szladek closed the presentation of GC reports by reminding
everyone of the Coop’s early closing on February 1 for annual inventory.

EIGHT MEMBERS PROPOSED A NEW COMMITTEE TO SHRINK COOP RELIANCE ON
PLASTIC. THE COMMITTEE WOULD SOLICIT COOP-MEMBER PARTICIPATION AND
WORK WITH STAFF TO IDENTIFY AND IMPLEMENT CONCRETE CHANGES.

MEMBER COMMITTEE REPORTS

The Pension Education and Reporting Committee solicited members to submit ques-
tions for the Committee’s upcoming annual report in the Gazette.

The Personnel Committee shared progress on its search for a new General Manager



to replace Joe Holtz, who will retire in June of 2025. The committee anticipates selec-
tion by late spring of this year. The job posting and salary are publicly available on
the Coop’s website.

The International Trade Education Committee highlighted potential impacts of Trump
Administration tariffs and encouraged members to read “What New Trump Tariffs
Would Mean for the Coop,” published in the Gazette last December by Gazette re-
porter Leila Darabi.

PLASTIC REDUCTION

Eight members proposed a new committee to shrink Coop reliance on plastic. The
committee would solicit Coop-member participation and work with staff to identify
and implement concrete changes.

Fifteen-year-member Jessica Roff supported the need for such a committee by shar-
ing some staggering statistics: “Of all the plastic produced [in the U.S.] since 1950,
91% has never been recycled.” She continued, “Many of the things that make plastic
problematic to recycle are the same things that harm our bodies and the environ-
ment. There are more than 16,000 chemicals in plastic.”

Roff and many of the other presenters advocating for the committee’s creation com-
bat environmental hazards in their professional lives. They outlined opportunities and
challenges while acknowledging the Coop's significant history of environmental advo-
cacy and valuable insights that could come from Coop members and staff.

Members expressed gratitude for the group’s work and posed questions about how to
forge ahead. Things like reuseable, member-provided containers came up, as well as

frustration over the lack of plastic-free options for some food items, like milk. Presen-
ters emphasized that this must happen in community to be successful. Members can

submit questions and ideas to reduce.plastic.psfc@gmail.com.


https://jobs.columinate.coop/jobs/354889621-general-manager-at-park-slope-food-co-op
https://jobs.columinate.coop/jobs/354889621-general-manager-at-park-slope-food-co-op
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BOARD OF DIRECTORS MEETING

Meeting Chair Imani Q’'Ryn announced that this may be her last meeting, after serv-
ing the Coop for 20 years. Many cheered and offered standing applause, expressing
thanks for her service.

The Board of Directors voted to accept the advice of the general membership. Direc-
tor Tim Hospodar addressed how the Coop’s board of directors meets, acknowledging
that this portion of the GM is the one time that the board is mandated to meet, howev-
er brief.

Imani Q'Ryn seated at left



Tim Hospodar

He suggested leveraging this time as an opportunity to more adeptly engage general
membership and discuss important issues. Hospodar proposed, “...Perhaps we can
maximize this chance to discuss topics that the board finds concerning or disconcert-
ing. He continued, “The Board of Directors does not have a dedicated part of the
meeting to report out or raise our concerns.”

Ironically, the discussion was cut short for the sake of time, and the GM adjourned.

William Doran is a licensed architect, educator and food writer based in Brooklyn, NY.
Though originally from New Orleans, LA, he has been a Coop member and New York

City resident since 2022. He has taught cooking classes for the Coop (foodcoopcook-
s.org) and publishes a free quarterly newsletter at adventurouscooks.com.


https://foodcoopcooks.org/
https://foodcoopcooks.org/
https://adventurouscooks.com/subscribe

READING THE LABEL ON A COOP STAPLE: A LOOK INSIDE THE FIELD DAY
BRAND

June 4, 2025
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March 11, 2025
By Emmett Lindner

Any day of the week, the Coop shelves are filled with a variety of colorful produce, a
bounty of cheeses and canned goods that can save dinner in a pinch. But in many of
the aisles there is at least one constant: a Field Day product.

Whether it's a bag of spaghetti, a can of tuna or a jar of peanut butter, Field Day, a
private label, is always stocked and at an affordable price. Some of their products reg-
ularly (and staggeringly) outperform competing goods.

Eden black beans, which come in at $2.29 apiece, average sales of 90 cans a week,
while Field Day’s equivalent, for $1.27, has average sales of about 400 a week, ac-
cording to Gillian Chi, one of the Coop’s buyers.

“It’s not even the price at that point, because if it tasted bad, people wouldn’t be buy-
ing that many more cans of it,” Ms. Chi said. “I like to buy the Field Day Honey Nut
O’s, because it is one of the few store-brand cereals that my children will eat.”

THE COOP HAS BECOME THE LARGEST SINGLE-STORE PURCHASER OF THE FIELD
DAY BRAND IN THE COUNTRY.

A promotion last fall at the Coop helped increase awareness of Field Day’s products.
Discounts ranged from 10 to 27 percent, Ms. Chi said, and the effects are still making
noise at the checkout aisles.

The promotion was the brainchild of the National Co+op Grocers (NCG), of which PS-
FC is a member, and UNFI, which, when it started, was called United Natural Foods,
Inc. NCG and UNFI jointly launched Field Day in 2009. Ben Nauman, the chief commer-



cial officer and senior director of purchasing of NCG, who worked to get Field Day into
members’ pantries, said the two organizations were victims of their own success.

“A lot of shoppers tried Field Day for the first time as a result of that promotion, and
they’ve come back to buy more,” Mr. Nauman said. UNFI, he added, has had a hard
time keeping up with demand: “It's been an exciting thing—a short-term problem,
we'll get it solved long term.”

The Coop has become the largest single-store purchaser of the brand in the coun-
try—across the board, Field Day is the top brand in all NCG member coops, with retail
sales 25 percent higher than that of Organic Valley products, according to Mr. Nau-
man. NCG member coops sold more than $45 million in Field Day products in 2024.

Like any highly visible product, members can be left to wonder about the story be-
hind the label. In an interview, Mr. Nauman discussed Field Day’s origins, its appeal
and what’s next for the brand. This interview has been edited and condensed.

How did NCG’s relationship with Field Day begin?

The Field Day brand was initially launched in 2009, at a point in time when NCG was
actually in the middle of doing private-label research. What would it take for us to
own our own brand?

Whole Foods has the 365 brand, Kroger has the Simple Truth brand. When they go to
get products manufactured with their label, they typically will go to a manufacturer or
a co-packer to do that, and it's very difficult, even with NCG's combined volume of all
of the coops nationally, to secure the product that you need, and at the cost that you
want to get it at.

UNFI created the brand from scratch. They launched it with a very small number of
items, and also with pricing that was a better value. If you were to look at Field Day
pricing in 2009, versus Westbrae or Eden, it was a better value, but [it] was not com-



parable to Whole Foods 365, or Kroger Simple Truth or Trader Joe’s pricing. It was on-
ly in 2015 when we focused on trying to get the pricing dialed in to be more competi-
tive with other retailers’ private labels that it really took off.

MOST OF OUR DESIRE FOR PRIVATE LABEL WAS REALLY DRIVEN BY BEING ABLE
TO MAKE ORGANIC AND NATURAL AND BETTER-FOR-YOU PRODUCTS MORE AF-
FORDABLE, AND ACCESSIBLE TO MORE OF THE SHOPPERS.

What did you want out of a private label, and how did Field Day fit those
needs?

In terms of the desire to have a private label, it's really to provide for the need of the
opening price point in many product segments. Most food coops don’t operate with
the Park Slope model, where you have extremely low retail margins that are provid-
ed. Most of our desire for private label was really driven by being able to make organ-
ic and natural and better-for-you products more affordable, and accessible to more of
the shoppers.

Field Day was a good fit for us because they share many of the most important values
that we have in terms of product attributes and what sort of product specifications
are required for the brand.

On a couple of different occasions, we've actually put the business out to bid and al-
lowed competitors of the Field Day brand to bid to be our partner, doing something
like what Field Day does. And Field Day has consistently come back with the best eco-
nomics.

What attributes, specifically, made Field Day attractive?

By and large, we're looking for products that are natural. We're looking for products



that are free from a lot of different food additives and organic wherever possible. UN-
Fl was willing to look in the space of things like sugar, where adding fair trade certifi-
cation or fair trade spec without adding any additional cost was really meaningful to
us, since we know that that matters a lot to some of the smallholder farmers that are
involved in the sugar business.

Similarly, they've been willing to work with us on packaging specs moving towards ei-
ther more recyclable or glass packaging in some areas where that's really important
to us, ensuring that the packaging is BPA free.

Where does Field Day source their products?

They’ve got both an international and national supply chain. For a product like Field
Day, more often than not, there’s very little that is actually manufactured and then
produced by a single label.

Most of the products are actually produced by what are referred to as co-packers. Of-
tentimes, the Field Day items are going to be piggybacking a production run for a
brand like Whole Foods 365 or a brand like Kroger Simple Truth. They may know who
the supplier is, and they may go to that supplier and say, “When you finish the Whole
Foods run, do an extra three truckloads for me in the Field Day label.”

You'll often find then that there’s a lot of similarity in product when comparing one re-
tailer’'s private-label product to another, and that stems in part from this contract--
manufacturing business model, where a retailer (or in the case of Field Day, whole-
sale grocer) pays the manufacturer to keep the production line going and simply
change the label. It’s also one of the reasons private-label products tend to cost less
than many of the brands we’re familiar with, and in most cases will result in a retail
price typically at least 20 percent lower than the national brand.

FIELD DAY WAS ABLE TO CUT IN HALF WHAT IT TAKES TO BUY A BAG OF SUGAR,



AND WE DID THAT AT A FAIR-TRADE SPECIFICATION, WHICH IS FANTASTIC.

As Field Day grows, does that mean more new products?

In the next year, | think we’ll add 50 new items. | think the year after that, we're plan-
ning on 75 additional new Field Day items and starting to push into some of the
perimeter departments in the refrigerated case and the frozen case.

Is there one that you’'re most excited about launching?

| do really like the sugars. I'm excited about those, because | think if you looked at
what was available in the natural products industry prior to the Field Day sugars com-
ing to market, we were able to cut in half what it takes to buy a bag of sugar, and we
did that at a fair-trade specification, which is fantastic. Organic sugar versus a bag of
Domino, or a bag of C&H [from the California and Hawaiian Sugar Company], that sort
of thing has always been awfully expensive, and sugars really come down a lot with
Field Day.

What is the foundation of the NCG?

National Co+op Grocers is a purchasing coop, first and foremost, and we've got about
160 members with over 200 retail locations throughout the United States. We were
created by regional associations of food coops, and, kind of curiously, those regional
associations created NCG, initially, to go out and develop a private-label program.

There were some logistical challenges inherent in doing that. And so NCG had to rein-
vent itself, and one of the ways in which it did that is to create one strong national or-
ganization, so all of the regional organizations combined, and now we’re able to go to
market as a national, virtual chain of retail food coops. We basically pool the purchas-
ing power of food coops all across the country to provide lower costs and better terms
of service to our community-owned food coops.



Emmett Lindner works on the breaking and trending news desk at The New York
Times.



